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ItisherebynotifiedfortheinformationofallconcernedthattheVice-Chancellor'in
anticipation ofthe approval of the Academic council, is pleased to authorize the adoption ofthe

syttatianaCoursesofStudiesinthesubjectofCommerceforSemesterlllrdandfVthofFour
Year Under Graduate Programme (FYUGP) under the Choice Based Credit System as per

NEP-2020(asgivenintheannexure)fortheexaminatio.nstobeheldintheyearsasperthe
details given below:

Subject

Commerce

Semester

Semester-III
Semester-[V

For the examinations to be
held in the year

December zoz3, zoz4 and zoz5
May zoz4, zoz5 aid zoz6

The Syllabi ofthe courses is also available on the University website: www'iamrnuuniversitv'ac'in
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3. All members of the Board ot Studles (
4. C.A. to the Controller of Examinations

5. Director, Computer Centre, University of Jammu

6. peputy Registrar/Asst' Registrar (Conf' /Exams' UG' Exam' Non'Prof)
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ACCOUNTING..l,ND
S. No. Courte

Type
Course

No.
Course Title Creditt luarks Total

Marks
Theory PracticaYlutorial

Itid
SeEester

EDd
ExamioatioD

Assess6eut Eramitration

1. Major
Course

(I IJBCT
301

Corporste
Accountins

01 15 60 l0 15 100

Major
Course

T'MJBCT
302

Finarcial
MaDaremeDt

0,, l5 60 t0 15 r00

3. Minor
Course

UMIBCT
301

FinaDcial
Accounting

(Besica)

04 l5 60 t0 t5 100

REGULA
S. No. Corrse

Type
Coutse

No,
Course Title Credits Marks Total

Marks
Theorv Practical/Iutorial

Mid
Semester

End
EramirstioD

AssessEent Eramitration

t. Major
Course

UMJBCI
331

Lrbour atrd
IIldustrial

Laws

0{ l5 60 l0 15 100

2. lUsjor
Course

UMJBCT
332

AuditiDg 01 l5 60 l0 15 100

3. Mitror
Course

[,\IIBCT
331

Insuratrce Law 0{ l5 60 l0 15 100

S. No. Course
r)'pe

Course
No.

Course Title Credits lUarks Tot.l
Nlarks

Theorv PracticaYlutorial
]\Iid

Setrxester
Eud

Examitration
-{ssessment EramiDatioD

1. Major
Couise

UI\IJBCT
361

Business
Stalistics

OJ l5 60 l0 1_i 100

Major
Course

UMJBCT
362

Ilumsr
Resource

Maoaseoent

04 l5 60 l0 15 100

3. luitror
Cours€

UMIBCT
361

FutrdrDetrtals
of HRM

OJ l5 60 l0 l5 100
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NATIONAL EDUCATION POLICY GYUP)
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S. No. Course
Type

Course
No.

Course Title Credits lUarks Tot!l
Marks

Theorv PracticaYTutorial
Mid

SeEester
Eud

Examinatiod
Ass€ssment Etaminatiotr

l Major
Course

UMJBCI
301

Corporate
-{ccoutrtiEs

0.t l5 60 t0 l5 100

Major
Course

UMJBCT
302

Fitrancial
Matrasemetrt

0{ l5 60 l0 15 100

3. Minor
Course

UMIBCT
301

FiDanci.l
AcaoutrtiDg

(Basics)

0-t l5 60 10 15 100
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I,'NTVERSITY OF JAMMU
B.COM.3'dSEMESTER

NATIONAL EDUCATION POLICT €TUP)
(ACCOUNTING A}TD FINAI\iCE)

CORPORATE ACCOUNTING
(MAJORCOTJRSE)

C. No.: UMJBCT3O1

Credits:4
Time: 3 Hours
Max. Marks: 100

Internal Assessment = 15

External Examination = 60
Continuous Assessment = 10

Tutorial Examination* : 15
Tutorial Hours : 30

(Syllabus for the examinations to be hekl ia December 2023' 2021 and 2025)

Objective: To acquaint the studenc with the concept and methods ofcorporate accounting.

Learning Outcomes: After completing the course, the student shall be able to-
1. prepare financial statements ofJoint stock company;

2. develop an understanding of financial statements ofbanking companies;

3. understand the accounting for insurance companies;

4. explain and calculate value of goodwill and shares; and

5. demonstrate proficiency with the ability to engage in competitive exams like CA, CS, ICWA and

other courses.

UMT.I JOINT STOCK COMPAI\IES
Theory: Meaning, nature and types of joint stock companies; Rules regarding managerial

remunoration; Types of capital shares and debentures.
practical: Preparation of income statement and position statement including their relevant schedule

T]MT-II BANKINGCOMPAI\IES
Theory: Meaning and types, various types of deposits and advances; Concept of NPAs (Non-

performing assets); Capital adequacy'

itacdcatifreparation of profii and loss account & balance sheet of banking companies and their

relevant schedules.

UMT-Itr VAI,UATION OF GOODWILL AI\[D SHARES
Goodwill: Meaning, nature, factors, classification, need and methods of valuation; valuation of

shares need for valiation, factors affecting the value of shares, methods for computation of value of
shares: Average profit method, Simple average profit method and weighted Average profit method;

super profit method; capitalisation method: capitalisation of super profit method and capitalisation

of average profit method; Annuity method.

Practical: balculation of net assets value method, yield basis method and fair value method.

Heai'j 
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fINTVERSITY OF JAMMU
B.COM.3'dSEMESTER

NATIONAL EDUCATION POLICY GYUP)
(ACCOT]NTING AND FINANCE)

CORPORATE ACCOT'NTING
(MAJORCOURSE)

C. No.: UMJBCT3OI
Credits: 4
Time: 3 Hours
Max. Marks: 100

Internal Assessment = 15

External Examination = 60
Continuous Assessment : l0
Tutorial Examination* = 15
Tutorial llours : 30

UNIT.TV ACCOUNTING OF INSURANCE COMPA}ITES
Theory: Various types of insurance companies and insurance business; various terms used like-
Life fund, insurance, reinsurancg retrocession, indemnity etc.
Practical: Preparation of revenue account and balance sheet as per prescribed form; Valuation
balance sheet and detennination ofprofit in life insurance business and general business.

Books Recommended
1. Jain, S.P. and Narang, K.L. Coryorate Accounting, Kalyani Pubtishers, New Delhi.
2. Guptao R.L. and Swamy, R Advanced Company Accounts, Sultan Chand & Son, New Delhi.
3. Maheshwari, S.N. Corporate Accountancy, Vikas Publishing House, New Delhi.
4. Shukla, M.C. Grewal, T.S. and Gupta, S.C. Advanced Accounts, S. Chand & Co., New Delhi.
5. Mehra and Pankaj. Accounting in Corporate Business, Alpha Pub., New Delhi.

Note for Paper Setting
Equal weightage shall be given to all the units of the syllabus. The extemal paper shall be of the
two sections, viz., A & B.
Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 5 marks. A candidate is required to attempt all the questions. Total weightage to
this section shall be 20 marks. The answer to each question should be within 300 words.
section B: This section will contain eight questions selecting two questions from each udt. Each
question carries 15 marks. A candidate has to attempt four questions, selecti.g one question from
each unit Total weightage to this section shall be 60 marks. The answer to each question should be
within 800 words.

Note: 60% weightage should be given to problems demanding numerical solution.

,rr.,r,.,Q%
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I'NTVERSITY OFJAMMU
B.COM.3'd SEMESTER

NATIONAL EDUCATION POTICY GYTJP)
(ACCOI,'NTING AND FINANCE)

NNANCIAL MANAGEMENT
(MAJORCOURSE)

C. No.: UMJBCT3O2
Credits: 4

Time: 3 llours
Max. Marks: 100

Internal Assessment = 15

External Examination : 60

Continuous Assessment : 10

Tutorial Examination* : 15

Tutorial Hours = 30

(Syllabus for the extminations to be hekl in December 2023, 2024 and 2025) l

Objective: The objective of this course is to provide basic knowledge of concqrt, principles and

practices of financial managemelt.

Learning Outcomes: After completing the course, the student shall be able to-

l. understand the role of financial management within an orga[isation and the factors affecting

development of financial strategY;

2. becomi aware of various investrrent appraisal techniques to evaluate capital projects;

3. know about the role of treasury management and apply tools and techniques used to manage

business activities and minimising risks; and

4. gain the knowledge regarding management of working capital and dividend decisions in

business.

UMT.I FINANCEFT'NCTIONS
Concept, definitions and nature of financial management; Role of financial strategy in business;

Finance fimctions- Investment, financing and dividend policy decisions; Goals of financial

matragement, mea"ing of time value of money, risk and retum.

UMT-tr CAPITALBI,]DGETING
Cupita UOg"ti"g- Meaning and simificance; Techniques of capital budgeting- 

. 
Conceptual

p&***if .,irious techiiques oicapital budgeting with their merits and demerits; Payback

ieriod, arr"rage rate of retum, net present value, profitability index and intemal rate of retum.

UNTT-M WORKING CAPTTAL MANAGETTMIVFC OTVMEND DECISIONS

working capital manageme - concept, factors affecting worting capital, calculation of working

"opit"l 
i.qoir""oent"; Working capitai financing; Concept of dividen4 factors afrecting dividend

decisions; Tyryes of dividend decisions.

Prscticst: Basic calculation of working capital requirement

'J- ,,- ,**
Department df Comn:crcc
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IJNI\'ERSITY OF JAMMU
B.COM.3Td SEMESTER

NATIONAI, EDUCATION POLICY (TYUP)
(ACCOT]NTING AND FINAIICE)

FINAIYCIAL MANAGEMENT
(MAJORCOURSE)

C. No.: UMJBCT3O2
Credits:4
Time: 3 llours
Max. Marks: 100

Internal Assessment = 15

External Examination : 60
Continuous Assessment = l0
Tutorial Examination* : 15
Tutorial Ilours = 30

TIMT-IV TREASI,]RYMANAGEMENT
concept of treasury management in frnancial companies and banks; Role of treasury management;
Factors leading to short, medium and long-term liquidity surpluses and deficits; Task of treasury
management; Cash flow managernent and risk management; concept and meaning of teasury bonds
and treasury yield in business.

Books Recommended
l. Khan and Jain. Financial Management, Tata McGraw Hill, New Delhi
2. Prasanna, chandra. Fundamenlals of Financial Management, Tata Mccraw Hill, New Delhi.
3. Reddy, G.S. Financial Management-Principles and practices, Himalaya publishing House, New
Delhi.
4. Bhalla, V.K. Financial Management, Ar:mol publications, New Delhi
5. Van Horne, J.C. Financial Management Policy, Prentice Hall of India, New Delhi
6. singh, J.K. Financial Management-Text and Problems, Dhanpat Rai and Company, New Delhi

Note for Paper Setting
Equal weightage shall be given to all the units of the syllabus. The extemal paper shall be of two
sections,viz.,A&B.
Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the queitions. Total weightage to
this section shall be 12 marks. The answer to each question ihould be within 300 words
Section B: This section will contain eight questions selecting two questions from each rmit. Each
question carries 12 marks. A candidate is requted to attempt four questions, selecti.g one question
from 91h unit. Total weightage to this section shall be 48 marks. The answer to 

-each 
question

should be within 800 words

Note: 25% weightage should be given to problerns demanding numerical solutions.
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I.'NTVERSITY OFJAMMU
B.COM. 3TdSEMESTER

NATIONAL EDUCATION POLICY GYUP)
(ACCOLTNTING AI{D.FINANCE)

FINAIICIAL ACCOUNTING
(MTNOR COURSE)

C. No.: UMIBCT3O1
Credits: 4
Time: 3 llours
Max. Marks: 100

Internal Assessment : 15

External Examination = 60
Continuous Assessment : 10
Tutorial Examination* = l5
Tutorial Hours = 30

(Syllabus for the extmhations to be held in December 2023, 2021 arul 2025)

Objective: To impart conceptual knowledge of finaucial accounting and also skill for recording
business transaction.

Learning Outcomes: After completing the course the leamer is expected to-
1. gain the skill of using accounting information as a tool in applyrng solutions for business

problems and acquire the ability to integrate and solve problerns in practical scenarios on
frnancial statements of non-corporate entities;

2. prepare departmental trading &profit and loss account and balance shea;
3. have deeper understanding of branch accounts with various methods of preparing branch

accounts;
4. know accounting treatment of consigrunent in the books of consignor and consignee and develop

concephial skill of different methods of maintaifling joint venture accounts; and
5. demonsrate proficiency with the ability to engage in competitive exams like CA, CS, ICWA and

other courses.

T]I{IT-I FINANCIAL STATEMENTS OF NON CORPORATE ENTITIES
Preparation of fnancial statements (Manufacturing accormt, trading account, profit and loss
account, profit and loss appropriation account and balance sheet) of non-corporate manufacturing
and non-manufacturing entities (excluding uot-for-profrt organisations) with and without
adjustments.

TJMT-II DEPARTMENTALACCOT]NTING
Meaning and objective of deparmental accouats; Basis of allocation of common expenses; Inter-
depar[rental transfers; Preparation of departmental trading and P&L accoutrt (including general

P&L account and balance sheet).

UNTT-M BRANCE ACCOI,'NTING (INLAITD BRANCEES)
Branch: Meaning, objective and methods including debtor system, stock and debtor system, fi:ral
account syst€rn; Difference baween branch and deparmental accounting.

it

,*^Q-*
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UNTVERSITY OF JAMMU
B.COM. 3'd Semester

NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTING AI\[D FINALCE)

FINANCIAL ACCOI,]NTING (BASICS)
(MTNORCOURSE)

C. No.: UMIBCT3O1
Credits:4
Time: 3 Ifours
Max. Marks: 100

Internal Assessment : 15
External Examination = 60
Continuous Assessment = 10
Tutorial Examination* : 15
Tutorial llours : 30

[]MT-IV CONSIGNMENT AND JOINT VENTI,]RE
consiemment lvlganing and features; Distinction between consignment and sale; Distinction
between normal loss and abnormal loss in consignment; Accounting treo16sn1 insluding joumal and
ledger in the books of consignor and consignee; Joint Ventures: Meaning, features and diitinction of
joint venture with parhership; Methods of maintaining joint venture accounts (theory only).

Books Recommended
1. Gupta, R.L. Advanced Financial Accounting, S. Chand & Sons.
2. Kumar, A.S. Advanced Financial Accounting, Himalaya publication House.
3. Shukla, M.C. and Grewal, T.S. Advanced Accounts, S. Chand & Ltd., New Delhi.
4. Jain, S.P. and Narang, K.L. Advanced Accounts, Kalyani publishers, Ludhiana.
5. Paul, Sr. K. Accountancy, Volum+-I and II, New Central Book Agencn Kolkata.
6. Lele, R.K. and Jawaharlal, Accounting Theory, Himalaya publishers.
7. Porwal, L.S Accounting Theory, Tata McGraw Hill.
8. Anthony, R. Hawkins D.F. and Merchant K.A. Accounting Text & cases, Tata McGraw Hill.
9. Maheshwari, S.N. Corporate Accounting, Vikas publishing House pvt. Ltd, New Delhi.
10. Sehgal, A. And Sehgal, D. Advanced Accounting, Taxmann, New Delhi.

Note for Paper Setting
Equal weightage shall be given to all the units of the syllabus. The extemal paper shall be of the
two sections, viz., A & B.
Section A: This section will contain four short answer questions selecting one from each l,nit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to
this section shall be 12 marks. The answer to each question should be within 300 words.
Section B: This section will contain eight questions selecting two questions from each unit. Each
question carries 12 marks. A candidate has to attempt four questions, selecting one question from
each unit. Total weightage to this section shall be 48 marks. The arrs*e, to eacf, questi'on should be
within 800 words.

Note: 60% weighrage should be given to problems demanding numerical solutions.
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UNTVERSITY OF JAMMU
B.COM. 3'd Semester

NATIONAL EDUCATION POLICY (FYUP)
(BUSIIYESS REGT]LATIONS)

i
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Department of Commerce
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s. No. Coursc
Type

Collrsc
No.

Coursc Title Credirs \Iarks Tot l
Maikj

Theory Practical/Tutorial
Mtd

SeEestcr
Eud

EtrEin.tioE
.{ste$sDetrt ErarEiaatioD

l. Msjor
Course

UMJBCT
331

Labour ard
Itrdustrhl

Laws

0{ l5 60 l0 t5 r00

2. Msjor
Cout'sc

L'lvIJBCT
312

Auditidg u l5 60 l0 l5 100

3. Minor
Courue

UMIBCT
33t

Iosurstce Lrrt 01 l5 6t) l0 l5 100





UNT!'ERSITY OF JAMMU
B.COM.3'dSEMESTER

NATIONAL EDUCATION POLICY GYUP)
(BUSINESS REGULATIONS)

LABOUR A}{D INDUSTRIAL LAWS
(MAJORCOURSE)

C. No.: UMJBCT331
Credits:4
Time: 3 Hours
Max. Marks: 100

Internal Assessment = 15

External Examination : 60

Continuous Assessment = 10

Tutorial Examination : 15

Tutorial Ilours = 30

(Syllabus Jor the examinations to be held in December 2023, 2024 anil 2025)

Objective: The objective of tlis course is to provide a comprehensive understanding of labour

ani industrial laws in India, their siedficance, and the legal fiamework goveming employment

relationships and industrial Asputes, as well as regulatory and compliance requirements that

industries must adhere to.

Learning Outcomes: After completing the course, the student shall be able to-

l. demon-strate an understandingof thJ scope, objectives, and principles of labour and industrial

laws in India, including their historical and global context;

2. analyse and apply the p-rovisions of key labour laws and regulations goveming emplolm.ent;

3.evaluate the Lgd and ethical implications of different methods of dispute resolution and

grievance handling mechanisms in industries; and

+.a"aretop critical thiiking and problem-solving skills to address emerging challarges and trends

in labour and industrial laws compliance.

UNTf.I INTRODUCTION TO LABOURAI\D INDUSTRHL LAWS

Labour and Indusrial Laws- objectives, scope, principles, sipificance, sources. constitutional

;r;ir ; History and evolution of labour 
-laws 

in India; Intemational Labour Organisation:

itole in shaping labour laws; lndustrial Relatiols: Concept and significance'

I.INTT.II EMPLOYMENTLAWS
EmploymentConu-ac*anditstlpes;Conditionsof'service-Wages,workinghours'holidaysand
tear.es; paym*t of Bonus e"t'isei; Employees' provident Fund and Miscellaneous ?rovisions

/rt, igs| Payment of Gratuity i"t igiz; Sexual Harassmetr of women at Wortplace

(Prevention, Prohibition and Redressal) Ac! 2013'

I.NIT.M INDUSTRIALDISPUTESAIIDTEEIRRESOLUTION
Industrial Disputes- Types, causes, methods of settlemeot; Role of labour courts and tribunals;

fot"-"tiooa iabour standards oi i"a""Ua disputes; Industrial Disputes Ac\ L947; -SI1T -d
;i;;o M;"gernent of discipline and notice of change; Intustrigl Relations Code 2020-An

ovewiew. W-,Y
: Heaii
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T'NIVERSITY OF JAMMU
B.COM.3'dSEMESTER

NATTONAL EDUCATION POLTCY FrUP)
(BUSnTESS REGTTLATToNS)

LABOTJR AND INDUSTRIAL LAWS
(MAJORCOURSE)

C. No.: UMJBCT33I
Credits: 4
Time: 3 Hours
Max. Marks: 100

Internal Assessment = 15
External Examination = 60
Continuous Assessment = l0
Tutorial Examination : 15
Tutorial I{ours : 30

UNIT-IV REGULATORYANDCOMPLIANCEFRAMEWORK
occupational Safety and Health Laws in India; Factories Act, 194g; Laws related to child labouq
The Building and other construction workers (Regulation of Employment ara coiaitioos or
Service) Act, 1996; contract Labour (Regulation and Abolition; lct, \e:,17; Inter state r1rtig.-t
Workmen Act, 1979; Labour law compliance audits.

Books Recommended

L Padhi, P.K., Labour and Industrial Laws, pHI Leaming private Limited, Delhi.
2. saharay, H.K-, Textbook on Labour and Industrial Lairrs, Universar Law publishing co., NewDelhi.
3. Misra, S.N. Labour and lndustrial Laws, Aggarwal Law House, New Delhi.
4. Pillai, K.M. Labour and Industrial Lar*,s, alahabad I_a* agency, Haryana.
5' Malik' P.L., Handbook of Labour and rndustriar Law, Eastern Btok clmpany, Dethi.
6. Jain, S.P., lndustrial and Labour Laws, Dhanpat Rai A Co., New Delhi.7. Ghosh' P. and Shefali Nandan, Iadustriul R"rutio^ aod Labour Laws, McGraw HillEducation, Noida-Up.
8' srivastava, S.c., Industrial Relations and Labour Laws, vikas publishing, New Derhi.9. Sharma, Mukesh, R.C. Chawla, KC, Garg ana V.f. Sareen, Iadustrial Law, KalyaniPublishers, New Delhi.

Note for Paper Setting
Equal weight age shall be given to a the rurits of the syllabus. The external paper shafl be ofthe two sections, viz., A &8.
Section A: This section will contain four short answer questions selecting one from each unit.Each question carries 3 marks. A- candidate is required to atternpt 

"rr'rn" 
q"".ti-;-;ia

weightage to this section shall be 12 marks. The ansier to each question sh."rir t" *irli"-ioowords.
Section B: This section win contain eight questions selecting two questions from each unit.Each question carries 12 marks. A 

"-aiaut" h* to utt"-p't fo* q.*ri""q ,"dtg lr"question from each uait. Total weightage to this section shall Le 4g marks. The answer to eachquestion should be within 800 words.
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IJNrIT,RSITY OFJAMMU
B.COM.3.dSElvtrSTER

NATIONAL EDUCATION POLICY (FYT]P)
(BUSINESS REGULATIONS). 

AT,IDITING
(MAJORCOURSE)

C. No.: UMJBCT332 Internal Assessment : 15

Credits: 4 External Examination = 60
Time: 3 Eours Contiauous Assessment: 10
Max. Marks: lfi) Tutorial Examination = 15

Tutorial Hours = 30

(Syllabus for the examinations to be held in December 2023,2024 and 2025)

Objective: The pu4rose of this course is to familiarize the students with knowledge of auditing
principles, procedures and techniques in accordance with the current legal requirements and
professional standards.

Learning Outcomes: After completing the course, the student shall be able to-
l. understanding ofmsaning, objectives and types of audits;
2. know the audit procedures and tecbniques and their essence for management;

3. assess the difference between audit report and certificate, comprehend vouching and

verification of different items; and

4. develop an understanding relating to company audit and understand how audit in different
companies conducted and know the trust areas of auditing.

UNIT.I INTRODUCTION
Nature, scope, objectives and limitations of independent financial audiq Basic principles
governing an audit; Relation between accounting ald auditing; Errors and fraud Concepts,

purpose, conditions which increase the risk of fraud and error; Auditor's responsibility towards

T]MT.tr AIIDITING PROCEDT]RES AND TECHMQTIES

. Auditplanning;Auditprogramme;Documentation-
Auditworkingpapers,ownershipandcustodyofuorkingpapers;Auditfil{Permanent&Current),Audi
tnotebookandauditrnemorandum; Audit evidence-Concept, need, procedure to obtain audit

evidence, sources andreliability,methods, preparation beforecommencement ofanewaudit.

U|tIT-Itr INTERNAL CONTROL A}{D INTERNAL AT]DIT
Internal check: Definition, objectives, preparation of check-lists; lntemal control-DefinitioD,
objectives, evaluation, intemal control in computerised environment, ICQ and its
preparation;Comparison with internal check; Internal audir Definition, objectives, Audit risk-
Concept,q?esandtheirassessment procedure.

DeDariment of Cor'rnerce
UniversitY of Jarmuu
Jar::mu
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UNTVERSITY OF JAMMU
B.COM.3'dSEMESTT,R

, NATIONALEDUCATIONPOLICYGYUP)
(BUSII\tf, SS REGULATIONS)

AT]DITING
(MAJORCOURSE)

C. No.: UMJBCT332 Internal Assessment = 15
Credits: 4 gxternal Examination = 60
Time: 3 Eours Continuous Assessment : 10
Max. Marks: 100 Tutorial Examination : 15

Iutorial Hours = 30

UIYIT-IV ATJDIT OF COMPANIES AND SPECIAL AREAS OF AI]DIT
company auditor- Qualification, disqualification, appointrnent, duties, removal, remuneration of
auditors; Branch audit- Joint audit & special audit; other Thrust Areas: cost Audit, Management
Audit, Tax Audit, Social Audit, Performance Audit, Environment Audit.

BooksRecommended
1. Kumar, Ravinderand virender Sharma, Auditing principles and practice, pHI Leaming, New
Delhi
2. Jha,Aruna Auditing. Taxmann Publicatioq New Delhi.
3. Singh,A. K. and LovleenGupta. Auditing Theory and practice, Galgotia publishing company,
Nerv Delhi.
4. Aail Kumar, corporate Govemance: Theory and practice, Indian Book House, New Delhi
5. Kuchhal,MC Modern lndian Company Law, Shri Mahavir Book Depot, New Delhi.
6. Relevant Publications of ICAI on Auditing (CARO).

Note for Paper Setting
Equal weight age shall be given to all fts rrnits of the syllabus. The external paper shall be of the
two sections, viz., A &8.
Section A: This section will contain four short answer questions selecting one from each unit.
Each question carries 3 marks. A candidate is required to attempt all the questions. Total
weightage to this section shall be 12 marks. The answer to each question should be *iai" roo
words.
section B: This section will contain eight quesrions selecting two questions from each unit. Each
question carries 12 marks. A candidate has to attempt four quesrions, selecting one question from
-"*h yt. Total weightage to this section shall be 48 marks. The answer to eich question should
be within 800 words.
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T]NIVERSITY OF JAMMU
B.COM.3'd SEMESTER

NATIONAL EDUCATION POLICY (FTUP)
(BUSII{E,SS REGULATIONS)

INSURANCE LAW
(MINORCOURSE)

C. No.: UMIBCT331
Credit: 4
Time: 3 Hour
Max. Marks: 100

Internal Assessment = 15

External Examination = 60
Continuous Assessment = 10

Tutorial Examination* = 15
Tutorial Hours = 30

['r (Syllabus for the examinations to be heA in December 2023,2024,2025)

Objective: The objective of the course is to develop an understanding among students about

identifiing, analysing and managing various types of risks. Besides, the students will be in a
position to understand principles of insurance and its usefulness along with its regulatory

framework.

Learning Outcomes: After completing the course, the student shall be able to-
1. understand the concept ofrisk, its B?es, souces and measurements;

2. leam the concepts and principles of insurance and its operations;

3. develop insigbts into various types of insurance; and

4. familiarise with the regulatory Ilamework of insurance.

TJNIT-I CONCEPT OF RISK AND INSURANCE

Risk- cOncept, types, sources and measurement; Insurance- concept, characteristiCs and need;

Fundamental principles of insurance- Indemnity, insurable interes! utmost good faitb, proximate

cause, contribution, subrogation, economic function; Reinsurance and Co-insurance- features,

objectives and methods; Bancassurance- features and meria'

I]NIT.II TYPESOFINST'RANCE
Types of insurance- Life and nonlife insurance; Life insurance: Nature, scope and kind;

Application of principles in life insurance cootract; Life Insurance Act, 1956; Fire insurance:

Nature and scope; Marine insurance: Nature and scope;General Insurance Act,1972'

T]IYIT.III INST]RANCE AND RISK MANAGEMENT
Nature of irsurance contract; Concept of intermedisies; Market players and their roles-Agents,

brokers, surveyors & loss assessors, third party administrators;Certification of insurance

professionals; ioss assessment and loss control; Computation of insurance premium; Control of
malpractices and mis-selling.

Depanment of Col)rrirei:cl:
; University ofJauur,u
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I]NIVERSITY OF JAMMU
B.COM.3Td SEMESTER

NATIONAL EDUCATION pOLICy (tyUp)
(BUSrr\ESS REGULATTONS)

INSURANCE LAW
(MINORCOURSE)

C. No.: UI\{IBCT33I
Credit: 4
Time: 3 Hour
*Iax. Marks: 100

Internal Assessment : 15
External f,xamination : 60
Continuous Assessment : 10
Tutorial Examination* : l5
Tutorial Hours = 30

{JNIT-IV REGULATORY FRAMEWORK OF INST]RANCE
Regulatory framework of insurance; IRDA Act 1999- Objectives; Composition of IRDA; Duties,
powers and functions of IRDA; Role of IRDA; Delegation of powers; Establishment of
insurance advisory committee.

Books Recommended
l. Mishra" M.N. Principles and Practices of Insurance. Sultan Chand and Sons, New Delhi.
2. Crare, F. Insurance Principles and Practices, John Wiley and Sons, New York.
3. Dorfman, Marks S. Introduction to Risk Management and Insurance, Pearson Educatiorl
Noida, UP.
4. Hansell, D.S. Elements of Insurance, Macdonald Evars, 8 John Street, London.
5. Singh, Avtar, Law of Insurance, Eastern Book Company, New Delhi.
6. Eke, J. Alfred, The Elements of Insurance, Legare Street Press, New Zealand.

Note for Paper Setting
Equal weightage shall be given to all the units of the syllabus. The extemal paper shall be of the
two sections, n12., A &8.
Section A: This section will contain four short answer questions selecting one from 

"aefu 
nnit.

Each question carries 3 marks. A candidate is required to attempt all the questions. Total
weightage to this section shall be 12 marks. The answer to each question should be within 300
words.
Section B: This section will contain eight questions selecting two questions from each unit. Each
question carries l2 marks. A candidate has to attempt four questions, selecting one question from
each unit. Total *€ightage to this section shall be 48 marks. The answer to each quistion should
be within 800 words.
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T]NTYERSITY OFJAMMU
B.COM.3'd Semester

NATIONAL EDUCATION POLICY (FYUP)
(BUSTNESS STUDTES)

S. No. Course
Type

Course
No.

Course Title Credits Marks Totsl
.Marks

Theorv Pr.ctic!YTutorial
Mid

Semester
Etrd

EraminatioD
Assessment Eramitratiotr

l. Major
Couff€

TJMJBCT
361

Business
Strtistics

04 l5 60 l0 l5 100

7 Major
Course

UMJBCT
362

Euman
Resource

Matrasement

0t 15 60 l0 l5 100

3. Minor
Coune

UMIBCT
361

Fundrment!ls
of HRM

0{ l5 60 l0 15 100
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Departoent of Commerce
uruversity of Jainmu
Jaltlmu

' Head

8

r -S"

t ,.)



)



T]NTVERSITY OF JAMMU
B.COM.3T'ISEMESTER

NATIONAL EDUCATION POLICY GY[]P)
(BUSII\ESS STT'DIES)

BUSINESS STATISTICS
(MAJORCOT RSE)

C. No.: UMJBCT36I
Credits: 4
Time: 03 Hours
Max. Marks: 100

and
4. develop an understanding of the

market.

Internal Assessment : 15

External Examination : 60

Continuous Assessment - 10

Tutorial Examination* : 15

Tutorial Hours = 30

index numbers and the utility in daily life and stock

(Syllabus for the examinations to be held in December 2023, 2024 arul 2025)

Objective: To develop an rmderstanding of the basic statistical tools and their application in

business, finance and economics.

Learning Outcomes: After completing the course, the student shall be able to-

t. underitana the significance of stutirti"s, methods of data collection and diaglammatic

representation of data;

Z. acqr,irre a fair degree of proficiency in comprehending statistical data' process'ing and

analysing it using descriptive statistical tools;

f. unaerstaia tle relationship befween variables using concepts of correlation and regression;

[]NTT-I INTRODUCTION
Meaning, functions, importance and limitations of statistics; Primary data and secondary data;

Methodi- of data collection; Diagrammatic representation of data - Line diagrams, bar

diagrams, pie charts and divided-bar diagrams; Diagrammatic rqrresentation of a frequency

distribution: Frequency polygon, histogram, ogive and pie-chart'

UIIIT-TI MEASURES OF CENTRAL TEIII}ENCY AIID DISPERSION

Definition, objectives and characteristics of measures of centrai tendenry; Types of averages

- Xitf*"ti" tean, geometric meaq harmonic mean, median, mode, deciles' percentiles'

prop-otio of urroui"r' ,,ra their applications; Meaning, definitions, properties of dispersion;

i;; _ R*g", quaiile deviafion, mean deviation, standard deviation, coef6cient of variation.

UNIT.Itr CORRELATION AND REGRESSION
Meaning of correlation; Karl Pearson's coefficient of correlation; calculation of the

conelatlon coefficient from ungrouped data; Properties of the correlation coefficient;

Advantages and l.imitations of tie coefficient of correlation; Spearman's rank correlation

"o"m"iiq 
Regression analysis - Two lines of regression; Correlation coefficient and the two

regression coefficients. /.1

QrY
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UNTVERSITY OF JAMMU
B.COM.3'dSEMESTER

NATIONAL EDUCATION POLICY (TYUP)
(BUSINESS STITDTES)

BUSINESS STATISTICS
(MAJOR COT RSE)

C. No.: UMJBCT361
Credits:4
Time: 03 Hours
Max, Marks: 100

Internal Assessment = 15
External Examination = 60
Continuous Assessment : l0
Tutorial Examination* : 15
Tutorial Hours = 30

UMT.TV II\{DEX I\ruMBERS AND TIME SERIES ANALYSB
Definition, characteristic and uses of index numbers; Methods of constructing price and
quantity indices (simple and aggregate); Value index; Comparison of Laspeyres, and
Paasche's index numbers; consumer price index numbers; Problqns in the construction of

. index numbers; Time series analysis - Components of rime series and calculation of trend by
moving average method and least square method.

Books Recommended
1. Levin, R.I. and Rubin, D.S. Statistics for Managernent, Pearson Education.
2. Aczel, A.D. and Sounderpandian, J. Complete Business Statistics, Tata McGraw Hill.
3. Bhardwaj, R.S. Business Statistics, Excel Books.
4. Gupt4 S.P. and Gupta, M.P. Business Statistics, Sultan Chand & Sons.
5. Beri, G.C Statistics for Management, Tata McGraw Hill.
6. Goon, A.M., Gupta, M.K. and Das Gupta, B. Basic Statistics, World press.
7. Hoel and Jessen. Basic statistics for Business and Economics, John wiley & sons, New
York.
8. Anderson, Sweeney and Williarns. Statistics for Business and Economics, West Publishers.

Note for Paper Setting
Equal weight age shall be given to all the units of the syllabus. The extemal pairer shall be of
the two sections, iz., A &8.
Section A: This section will contain four short answer questions selecting one from each unit.
Each question carries 3 marks. A candidate is required to atternpt all the questions. Total
weightage to this section shall be 12 marks. The answer to each question shoultl be within 300
words.

section 83 This section will contain eight questions selecting two questions from each unit.
Each question carries 12 marks. A catrdidate has to atteurpt four questions, selecting one
question from each unit. Total weightage to this section shall be 4g marks. The answer to each
question should be with'in 800 words.

Note: 60% weightage should be given to problems demanding numerical solution.

Ea;kP
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T,NIVERSITY OF'JAMMU
B.COM.3TdSEMESTER

NATIONAL EDUCATION POLICY GYUP)
(BUSINESS STI]DTES)

HUMAN RESOIIRCE MANAGEMENT
(MAJORCOURSE)

C. No.: UMJBCT362
Credits:4
Time: 03 Hours
Max. Marks: 100

Internal Assessment : 15

External Examination = 60
Continuous Assessment = 10
Tutorial Examination* : l5
Tutorial llours = 30

l'-)

(Syllabus for the saminations to be held in December 2023' 2024 aad 2025)

Objective: The objective of this course is to sensitise the students with the various facets

of managing people and to create an understanding ofthe various conc€,pts and practices of
human resorrce management

Learning Outcomes: After completing the course, the student shall be able to-
l. understand the nature ofhuman resource managerrent;
2. appreciate the need of human resource planning;
3. discuss career development and appraisal; and

4. comprehend ertployee compensation and empowerment.

IJNIT.I INTRODUCTION
Human Resource Management (HRM): Concept, scope and firnctions, evolution of HRM;
HRD vs. HRM @ersonnel Management vs. HRM); Competencies and role of HR managers;

HR policies; Challenges of human resourcemanagement; Environmental influence on HRM.

[,MT-TI HT]MANRESOI]RCE PLAI\NING
Human Resource Planning: Concept and need; Job design and Job analysis; Recruitment:

Meaning and sources; Selection: Concept and process;Induction:meaning, objectives and

phases; Placement: Meaning, significance and process; Promotions and Transfers; coaching

and Mentoring; Work stress and counselling; Workforce diversity.

UMT-III HRM DEVELOPMENT AI\[D APPRAISAL
Training and Development: concept of training, training need analysis, methods of training

benefits of traidng,desigrring training programme; Evaluating training effectiveness; career

Development: Meaning need and opportunities; Performance appraisal: Process and

techniques,

Depafirnell{.l{.
University oi ,
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I]NTVERSITY OF JAMMU
B.COM.3TdSEMESTER

NATIONAL EDUCATION POLICY (FYTJP)
(BUSTNESS STUDIES)

HI]MAN RESOURCE MANAGEMENT
(MAJORCOT RSE)

C. No.: UMJBCT362
Credits: 4
Time: 03 Hours
Max. Marks: 100

Internal Assessment = 15
External Examination : 60
Continuous Assessment = 10

Tutorial Examinrtion* : 15

Tutorial Hours : 30

UMT-IV EMPLOYEECOMPENSATIONAI{DEMPOWERIVTENT
Employee Compensation: Rewards, incentives and other benefits; Employee €rnpowerm€,nt:

Concep! conditions and fomrs;Worker's Participation; Meaning, objectives and forms;
Employee welfare:Concept, objectives and schemes; HRIS: Need, advantages and designing.

Books Recommended

l. Aswathappa, K. Human Resource Manag€ment, McGraw Hill Education (India), Tamil
Nadu.

2. Arora,V. and Aror4 S. Human Resource Managernent, Global Vision Publishing House,

New Delhi.
Vasisth, C.N. Business Organisation and Managernent, Taxmann Academics, New Delhi.
Rao, S.P. Principles of Managernent, Himalaya Publishing Housg New Delhi.
Prasad, L.M. Managerrent -Theory and Practice, Sultan Chand, New Delhi.
IGankq S.S. Human Resowce Management, S. Chand and Company Pvt. Ltd., New
Delhi.
Rastogi. Savita Managernent of Human Resources, Classical Publishing Company, New
Delhi.

Note for Paper Setting
Equal weight age shall be givan to all the units of the syllabus. The external paper shall be of
the two sections, viz., A & B.
Section A: This section will contain four short answer questions selecting one from each unit.
Each question carries 3 marks. A candidate is required to attempt all the questions. Total
weightage to this section shall be 12 marks. The answer to each question should be within 300
words.
Section B: This section will contain eight questions selecting two questions from each unit.
Each question carries 12 marks. A candidate has to attempt four questions, selecting one
question from each unit. Total weightage to this section shall be 48 marks. The answer to each
question should be within 800 words.
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UNIVERSITY OF JAMMU
B.COM.3"dSEMESTER

NATIONAL EDUCATION POLICY (FYUP)
(BUSTITESS STUDIES)

FUI{DAMENTALS OFHRM
(MTNORCOURSE)

C. No.: UMIBCT361
Credits:4
Time: 3 llours
Max. Marks: 100

Internal Assessment = 15

External Examination : 60

Continuous Assessment = 10

Tutorial Examination* : 15

Tutorial Hours : 30

(Syltabus for the examinations to be helil in December 2023' 2024 and 2025)

Objective: The aim of this couse is to familiarise the students with the principles and

practices of HRM at the work place

Learning Outcomes: After completing the course, the student shall be able to-

1. understand the importance of human resources and their effective management in

organisafions.
2, analyse the current theory and practice ofrecruitment, selection, development and retention

ofHR.
3. realise the importance of performance management systern in enhancing employee

performance
4. understand modern HRM practices to meet needs of changing business environment.

UNIT- I INTRODUCTION
Human Resource Management: Concept, Natue, Scope, Objectives; Evolution, origin and

developmant; Role of HRM; Functions of HRM: Managerial and operative; Role of HR

manager: Qualifications and qualities; Emerging challenges of HRM.

[,NIT.II ACQUISITION OF EUMAN RESOTTRCES

H.man Resourci planning: Concept, features, process; Job analysis: job description

(characteristics, contents ard steps), Job specification (benefits); Recent developments in job

analysis; Recruitment: Concept, sources, factors affecting recruitnent; Selection: Concept,

process, test and interview; Placernent and lnduction.

TJMT-III TRAII{INGA}{DDEVELOPMENT
Training: Concept, importance, need; training methods: On job and offjob methods; Career

pfannlng and divelopanent: Concep! features, process; Difference between training and

dwelopment; Career plaoning: Concept and features.

. 4r*-
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UMVERSITY OF JAMMU
B.COM.3'dSEMESTER

NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS STUDIES)

FUNDAMENTALS OF HRM
MINORCOURSE)

C. No.: UMIBCT36I
Credits: 4
Time: 3 Hours
Max. Marks: 100

Internal Assessment = 15
External Examination = 60
Continuous Assessment : 10
Tutorial Examination* = 15
Tutorial I{ours : 30

[]MT-IV PERFORMANCEAPPRAISALAI{DMAINTAINENCE
Performance Appraisal: Concept, objectives and importance; Mbdem techniques of
performance appraisal; Transfer and Promotion; Employee health and safety; Employer-
Employee relations: An overview; Grievance handling and redressal; Industrial Disputes:
Cause and settlement machinery.

Books Recommended
l. Decenzo, D. A., and Robbim, S. P. F,ndamentals of Hurran Resource Managernent, India:
Wiley.
2. Aswathapp4 K. Human Resource Management. Tata McGraw Hill Education.
3. Dessler, G. Human Resource Management. Pearson.
4. Pattanayal<, B. Human Resource Management. Delhi. Prentice Hall of India.
5. Rao, V. Human Resource Management: Text and Cases. Excel.
6. Rastogi, S. Management of Human Resouces. Sun India
7. Robbins, S.P., Coulter, M. and Vohr4 N. Management. Person.
8. Gupt4 C. B. Human Resource Management. Sultan Chand and Sons.

Note for Paper Setting

Equal weightage shall be given to all the units of the syllabus. The external paper shall be of
the two sections, viz., A & B.
section A: This section urltl gonrain for:r short answ61 qugstigns selecting one from each
unit. Each question carries 3 marks. A candidate is required to atternpt all the questions. Total
weightage to this section shall be 12 marks. The answer to each question should be within
300 words.
section B: This section will contain eight questions selecting two questions from each unit.
Each question carries 12 marks- A candidate has to attempt four questions, selecting one
question from each unit. Total weightage to this section shall be 48 marts. The answer to
each question should be within 800 words.
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INTYERSITY OF JAMMU
B.COM. 3rd Semester

NATIONAL EDUCATION POLICY (FYTIP)

MULTIDISCIPLINARY COI'RSE)

Depaitment of Commerce
University ofJanlrru
Jammu

s. No. Course Type Course No, Course Title Credits M.rks
ThmrY

Total
Mrrks

Mid Semester
Assessment

Erd
EraEh&tiotr

l. Multidisciplitrtry
Course

UMDBCT
301

Eutrepreleurship
DeYeloDEent

03 t5 60 75
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UNN'ERSITYOFJAMMU
B.COM.3rd Semester

NATIONAL EDUCATION POUCY GYUP)
ENTRPRENEURSIIIP DE\'ELOPMENT

(MI]LTIDISCPLINARY COI,]RSE)

C. No.: UMDBCT3O1
Credits:3
Time: 3:00 Hrs

Max Marks =75
Internal Assessment =15
External Assessment : 60

ENTREPRENEURIAL

(t

(Syttabus fu exanination to be held in December 2023, 2024 and 2025)

Objective: This course provides exposure to the students regarding entreprenanrial culture so

that they can set and manage their own small units.

Learning Outcomes: After completing the course, the student is expected to-

1. understand the concept of entrepreneur and relevance of entrepreneurship;

2. familiarise with the role of EDPs and to foster the knowledge regarding entrepreneurial

development;

3. gain knowledge about self-help groups, wometr enfi€p and rural entrepreneurship;

and

4. develop understanding of MSMEs and its role in economic development'

T]NIT.I INTRODUCTIONTOENTREPRENET]RANDENTREPRENET]RSIilP
Meaning and characteristics of an entrq)reneur; Role of entrepreneul; Entrepreneurial traits;

Types o1 entrepreneurs; Entrepreneur, lntrapreneur vs. Professiotral manage$ Entreprenzurship

concepu Factors responsible for emergence of entrepreneurship; Relevance of entepreneurship

in career growth.

T]NIT. U ENTREPRENEURIAL BEEAVIOI]R AND

DE\'ELOPMENT PROGRAMME
Concept and characteristics of entrepreneurial behaviow; Reasons for promoting entrelT eneurs;

prv"norrgi"a theories (Maslow *d M"Cl"ll-d-Achievement motivation theory); Definition

ani oti"Jtir" of EDps, features of a sound EDP; Role of state in fostering entrepreneurial

development: Role and functions of NSIC, SSIC & DICs'

UNIT.M ENTREPRENET]RIAL SUSTAINABILITY
Rol" of 

"or"pr"neur 
associations and self-help groups; Concept, role and functions of business

incubators; Angel investors; Venture capital and private equity firnds; Concept of women

**"p."o"*.; I]nportance and factors hindering their growth; Concept of rural entrepreneurs;

Barriers to mral entrePreneur'

Deoartmer(5f Comrnerce

UniversitY of Jammu
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T]NI}'ERSITY OF JAMMU
B.COM.3rd Semester

NATIONAL EDUCATION POLICY (F}'UP)
ENTRPREIIEURSHIP DEVELOPMENT

(MULTIDISCIPLINARY COURSE)

C. No.: UMDBCT3O1
Credits: 3
Time: 3:00 Hrs

Max Marks = 75
Internal Assessment : 15
External Assessment = 60

UNIT-ry ENTREPRENET]RSHIP AND II{ICRO, SMALL & MEDIUM SCATE
INDUSTRIES
conceptual framework of MSME; MSME policies of the Gort. of J&K for small scale sector;
Challanges before micro, small and medium gllsrprises in the era of globalisation; Role of small
business in economic development; Export potential of small units.

Books Recommended
1. Agarwal, P. and Kaur, A. Entrepreneurship and Small Business, S. pub. Vikas & Co., New
Delhi.
2. Desai, v. Dynamics of Entrepreneurial Development and Management, Himalaya publishing
House, Mumbai.
3. Guptq C.B. Entrepreneurial Development in lndia, Sultan chand publishers, New Delhi.
4. Gupta, c.B. and Icranka, S.S. Entreprenzurship and small Business Management, Sultan
Chand Publishers, New Delhi.

Note for Paper Setting
Equal weightage shall be given to all the units of the syllabus. The exrernal examination shall
consist of two sections, na' A &8.
Section A: This section will contain four short answer questions selecting one from each unit.
Each question carries 3 marks. A candidate is required to attempt all the questions. Total
weightage to this section shall be 12 marks. The answer to each question should be within 300
worrds.

Section B: This section will contain eight questions selecting two questions from each unit. Each
question carries 12 marks. A candidate has to attempt four questions, selecting one question from
each unit. Total weightage to this section shall be 48 marks. The answer to each question should
be within 800 words.
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TINTVERSITY OF JAMMU
B.COM. 3rd Semester

NAfiONAL EDUCATION POLICY (FYT'P)
(SKILL EIYEANCEMENT COT]RSE)
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t. SkiU Etrhucemert
Course
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UNTVERSITY OF JAMMU
B.COM. 3'd Semester

NATIONAL EDUCATION POLICY (FI.[]P)
BUSINESS COMMT]MCATION AND SKILL DEVELOPMENT

(SKILL ENEANCEMENT COT]RSE)

C. No.: USEBCT30I Max. Marks = 50
Credits: 2 lnternal Assessment = 10

Time: 2:30 Hours External Examination:40

(Syllabus for examinaion to be held in December 2023, 2024 and 2025)

Objective: The basic objective of this coune is to develop the communication skills among the
students.

Learning Outcomes: After completing the course, the student is expected to-

I . gain basic understanding of communication and its models;

2. understand reading and writing skills; and

3. comprehend listening skills.

TJNIT-I INTRODUCTION
Nature of communication; Purpose of communication; Essential of global communication;
Concept of effective communication; Communication models - IMPRESS and KISS model;

Audience analysis - Meaning and importance of audience analysis, types of audience; Myth and

realities of communication; Communication as an aid to self development.

I]NIT-II READING AND WRITING SKILLS
Components ofreading skills; Factors affecting rcnding skills; Techniques for improving reading

efficiency; Guidelines for effective reading; Process of written communication; Essentials of
effective written communication; Methods of organised presentation of matter, informative,
instnrctional, arousing, persuasive, decisionmaking; Pmblems relating to written communication;

Nature and importance of rcsume; Components of resume; Difference between resume and

curriculum vitae; Preparation of cruriculum vitae.

UNIT-II LISTEI{INGSKILLS
Meaning and nature of listgning; Significance of listening; Types of listening; Steps in process of
listening; Barriers to effective listening; Guidelines to develop listening skills; Role of empathy

in listening.
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UNTYERSITY OF JAMMU
B.COM. 3rd Semester

NATIONAT, EDUCATION POUCY (FYUP)
BUSINESS COMMI]IUCATION AND SKILL DEVELOPMENT

(SKILL ENHANCEMENT COURSE)

C. No.: USEBCT3Ol Max. Marks :50
Credits: 2 lnternd Assessment = 10
Time: 2:30 Eours External Examination:40

Books Recommended

1. Chhabra, T.N. & Bhang R. Business Communication, Sun India, New Delhi.
2. Chaturvedi, P. D. Business Commnnicatio4 Pearson Educatio& New Delhi.
3. Raman, M. Technical Comm..nication, Oxford University Press.
4. Rajinder, P. & Korlakalli, J.S. Essentials of Business Communication, Sultan Chand

Publishers, New Delhi.
5. RamestL M.S. & Pattanshetti, C.C. Business Communication, R. Chand and Co., New Delhi.
6. Aggarwal, R. Business Communication, Organisation and Managemen! Taxman's

Publisher, New Delhi.
7. Lesikar, R.V. & Pettet, Jr. J.D. Business Qsmmrrnisalieq Theory and Application, Tata

McGraw Hill.
8. Shirley, T. Commlrnication for Business, Pearson Educatioq New Delhi.

Note for Paper Setting
Equal weightage shall be given to all the ',nits of the syllabus. The extemal examination shall
consist of two sections, viz., A &8.
Section A: This section will contain four short answer questions, at least oue question from each
unit. Each question carries 2.5 marks. A candidate is required to attempt all the questions. Total
weightage to this section shall be l0 marks. The answer to each question should be wirhin l5o
wonds.
Section B: This section will contain six questions selecting two questions froul each unit. Each
question carries l0 marks. A candidate has to attempt th,ree questions, selecting one question
from each unit. Total weightage to this section shall be 30 marks. The answer to each question
should be within 800 words.
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UNIVERSITY OF JAMMU
B.COM. 46 Semester

G
S. No. Course

Type
Course

No.
Course Title Credits Marks Total

IIarks
Theorv Prrctic.YTutorial

Mid
Semestcr

Etrd
ExaDimiiotr

Asscsslnetrt EramiDatioll

1. Major
Course

UMJBCI
{01

Advatrced
Corporate
Accountils

04 t5 60 10 15 r00

Mrjol
Course

UMJBCT
402

IDdirn
Batrkitrg
SYsteE

04 l5 60 l0 15 100

3. Major
Coursc

T,MJBCT
403

Personal
FitraDce

OJ 15 60 l0 15 100

4. Msjor
Course

UMJBCT
4M

Corporate
Finance

0{ l5 60 l0 15 100

Mitror
Course

UMIBCT
401

Busiuess
Finance

01 l5 60 10 15 100

REGULA
S. No. Course

Type
Cours€

No.
Co rse Title Credits llarks Total

Marks
Theory PracticaYTutorial

Mid
Semester

End
ExamiDatioD

,{ssessment Eramination

1. Major
Course

UMJBCT
431

Public Finance 0{ l5 60 t0 15 100

2. ]ltajor
Course

UMJBCT
432

Business
EDviroIlm€trt

0-l t5 60 10 15 100

3. Maior
Course

U}IJBCT
433

Intertrational
Business Law

OJ 15 60 l0 15 100

{. IIajor
Course

UMJBCT
434

Business
Economics

0l l5 60 l0 15 100

5. Minor
Course

UMIBCT
431

Legal
Fourdatioff

for
Entrepreneurs

0.1 l5 60 l0 l5 100

STUD
S, No, Coursc

Type
Cource

No.
Course Title Credits )Iarks Total

Marks

Theory PracticaVTutorial
Mid

SeEc!ter
Etrd

EraEinrtiotr
Assessment Examitranon

1. Msjor
Course

UMJBCT
46t

E-Commerce 0{ l5 60 l0 15 100

Major
Course

UMJBCI
462

Entrepredeur-
shiP

DeveloDEent

0{ l5 60 10 15 100

3. Major
Course

IMJBCT
463

Mrrketitrg
Mtoase6ent

0,t 15 60 l0 15 100

4. Mrjor
Course

UMJBCT
4g

Lerdership
ard Tcam

MaraseDetrt

0,1 15 60 l0 15 100

5. Minor
Cours€

UMIBCT
461

Futrdamentlls
of Marketing

04 15 60 l0 15 100
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UNTVERSITY OF JAMMU
B.COM. 4e Semester

NATIONAL EDUCATION POLICY (FYT'P)
(ACCOUNTING AND FINA}{CE)

S. No. Course
T!pe

Course
No.

Course Title Crcdits lUarks Total
Marks

Thmrv PracticaYTutorial
Mid

Sem6ter
EDd

Eramiration
Assessmetrt ExamillatioD

l. Major
Cowse

UMJBCT
401

Advstrced
Corporate
Accoutrtirg

01 l5 60 10 15 100

1}lajor
Course

UMJBCT
402

IddiaD
BaDking
System

0d t5 60 l0 15 100

3. Major
Cou-rse

I]MJBCT
403

Per!otral
Fitrrtrce

04 l5 60 10 15 100

4. IIajor
Course

UMJBCT
401

Corporate
Finatrce

0{ t5 60 10 15 100

5. Minor
Course

UMIBCT
40t

Business
Fioance

01 15 60 10 l5 100
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TJNIVERSITY OF JAMMU
B.COM.46 SEMESTER

NATIONAL EDUCATION POLICY (TYUP)
(ACCOT]NTING A}{D FINAI\ICE)

ADVA}ICED CORPORATE ACCOT]NTING
(MAJORCOURSE)

C. No.: UMJBCT4O1
Credits:4
Time: 3 Hours
Max. Marks: 100

Internal Assessment = 15

External Examination : 60

Continuous Assessment = 10

Tutorial Examination* = 15

Tutorial Hours = 30

() (Syltabus for the extminations to be held in May 2024' 2025 arul 2026)

objective: To enable the students to gain ability to solve problems relating to holding company

Accounts, liquidation ofCompanies and various other accounts'.

Learning Outcomes: After completing the course, the learner is expected to-

1. develop skills to Prepare prcfit prior to incorporation;

2. studenis to gain uiility totolr" problems relating to liquidation ofcompanies;

3. develop skills to prqrare accounts for mergers and acquisition;

4. prepari consolidated balance sheet for holding company; and

s. i#orrstrat" proficiency with the ability to engage in competitive exams like CA, CS, ICWA and

other courses.

I.INTT-I PROFIT PRIOR TO TNCORPORATION
Theory: Application of profits or loss prior to incorpomtion, Procedure for ascertaining profitsfloss

prior to incorporation, Basis for apportionment of expenses aqd incomes'
'p.u"ti*t, Preparation of Profit/loss Prior to lncorporation; calculation of sales ratio and time Ratio'

LINTT-tr LIQTIIDATION OF COMPANIES
Theory: Liquiclation: - concept, consequences and modes-of liquidation; contributory; Preferential

creditors; Piocedure of preparation of statement of affairs; Deficiency Account; Iiquidator's

Remuneration
iiacticet: Preparation of liquidator's final statement of account and Statement of Affairs and

Deficiency Account.

UNIT-III MERGERSANDACQT]ISITIONS
Theory: Concept of mergers and icquisitions, types, demergers; Computation of purchase

consideration by various methods.
piu"ti.a, passlg joumal entries and preparation of accounts for mergers and acquisition.

,"r,.rr@-
Departme,tl i.rfCc ._,
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UNTVERSITY OF JAMMU
B.COM.4E SEMESTtr,R

NATIONAL EDUCATION POLICY GYUP)
(ACCOTJNTING AND FINA}{CE)

ADVANCED CORPORATE ACCOUNTING
(MAJORCOURSE)

C. No.: UMJBCT40I
Credits: 4
Time: 3 Hours
Max. Marks: 100

Internal Assessment = 15
External Examination : 60
Continuous Assessment : 10
Tutorial Examination* = l5
Tutorial Hours : 30

UNIT-IV HOLDING AND SUBSIDIARY COMPANIES
Theory: Concept sf ftslding and subsidiary companis5; Introduction to various terms like cost of
control and capital reservg minsrity interest, capital and revenue profiq consolidated balance sheet.
Practical: Accounting treatment for capital profit, revenue profit, cost of control and capital
reserve, unrealised profit, minority interests, inter-company transactions, revaluation of assets and
liabilities of subsidiary company, bonus iszue and proposed dividend.

Books Recommended
l. Jain & Narang, Corporate Accounting, Kalyani publishers, New Delhi.
2. Maheshrvari S.N., Corporate Accountancy, Vikas publishing House, New Delhi
3. Shukia, M.C. Grewal, Advanced Accounts, S. Chand and Co. New Delhi
4. Tulsain, P.C., Corporate Accounting, S. Chand publication, New Delhi.

Note for Paper Setting
Equal weightage shall be given to all the unit' of the syllabus. The extemal paper shall be of the
two sections, viz., A & B.
Section A: This section will contain four short answer questions selecting one from snsfi ,nif. !3g[
question carries 3 marks. A candidate is required to attempt all the que-stions. Total weightage to
this section shall be 12 marks. The answer to each question should be within 300 words. "
Section B: This section will contain eight questions selecting two questions from each unit. Each
question carries 12 marks, A candidate has to attempt four questioni, selecting one question from
each unit Total weightage to this section shall be 48 marks. ihe answer to 

"u"i 
qrr"rtioo rtooU U"

within 800 words.

Note: 60% weightage should be given to problems demanding numerical solutions.

t"rfrry
UniversitY o1' Jarrrnru
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UNTVERSITY OF JAMMU
B.COM.46 SEMESTER

NATIONAL EDUCATION POLICY (FYUP)
(ACCOUNTTNG ArlD FINANCE)

DIDIAN BANKING SYSTEM
(MAJORCOURSE)

C. No.: UMJBCT4O2
Ciedits:4
Time: 3 Eours
Max. Marks: 100

Internal Assessment : 15

External Examination = 60
Continuous Assessment = l0
Tutorial Examination* = 15
Tutorial Eours : 30

(Syllabas for the exminatians tn be held in May 2024,2025 ond 2020

Objective: To understand the dynamics of Indian fanking sector.

Learning Outcomes: After complsling the course, the student shall be able to-
l. understand the concept of Indian barking system;
2. familiarise with commercial banls in India;
3. understand the concept of Central banking and monetary policy; and
4. gain knowledge regarding banking innovations.

UMT-I EVOLUTION OF BANKING INSTITUTIONS IN IIIDIA
Introduction- evolution of banking in India; Bank- meaning, features, types, functions and role of
banks; Banking System- branch banking, unit banking, group and chain banking; Banking reforrns
after 1990.

{,MT.II COMMERCIALBANKINGINII{DH
Commercial Baaking- meaning, significance and stucture of com-ercial bank in India; Role of
commercial bank in the economic development of India; Functions of commercial banks; Sources

of funds in commercial bank; Factors determining the liquidity of commercial banks.

UI\IIT-Itr CENTRALBANKINGAND MONETARYPOLICY
Reserve Baok of India-history of RB! organisational structue of RBI objectives, firnctions and

role of RBt Monetary Policy- meaning, features and objectives, instuments of policy @ank Rate,

CR& SLR); Credit Control- meaning, objectives, need and methods of credit control.

UMT-IV COOPERATIVE BANKING IN II\DIA
Cooperative bank: meaning, stucture, importance, weakness; Regioqpl rural banks: meaning,
functions; NABARD: functions, achiev€ments; Internet Banking: mganing, advantages and
disadvantages; Computerisation il fuanks; application of computers in the banking sector, merits and
demerits of computerised bqlks.

n^r@
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UNTVERSITY OF JAMMU
B.COM.46 SEMESTER

NATIONAL EDUCATION POLICY (FYUP)
(ACCOTINTING A}ID FINANCE)

INDIAN BANKING SYSTEM
(MAJORCOT RSE)

C. No.: LMJBCT4O2
Credits:4
Time: 3 Hours
Max. Marks: 100

Internal Assessment = 15

External Examination = 60
Continubus Assessment = 10
Tutorial Examination* = 15
Tutorial Hours = 30

Books Recommended
l. Dr. Srivastava., Barking Theory & Practice, Himalaya Publishing House, Mumbai.
2. Paul, R.R., Money Banking and International Trade, Kalyani Publishers, New Delhi.
3. Desai Vasant, Money and Central Banking, Himalaya House, Mumbai.
4. Gowda, Ramchandra, M., & V, Bhargavi. & M.V. Ravi., Indian lanking. Himalaya Publishing
House, Mumbai.
5. Kharu M.Y., Indian financial System, Tata McGraw Hill, New Delhi.
6. Bhattacharay4 8.B., Financial Refomrs and Financial Development in India, hstitute of
Management Technology, New Delhi.
7. Bharati Pathak, The Indian Financial System: Pearson Education Publication New Delhi.
8. Reserv'e Bank ofIndia, Report on Currency and Finance (Annual), Mumbai.

Note for Paper Setting
Equal weight age shall be given to all the units of the syllabus. The extemal paper shall be of two
sections,viz.,A&B.
Section A: This section will contain four short answer questions selecting one from each rmit. Each
question carries 3 mar*s. A candidate is required to attempt all the questions. Total weightage to
this section shall be 12 marks. The answer to each question should be within 300 words
Section B: This section will contain eight questions selecting two questions from each unit. Each
question carries 12 marks. A candidate is required to attempt four questions, selecting one question
from each unit. Total weightage to this section shall be 48 marks. The answer to each question
should be wirhin 900 words.

UniversitY oi -iamlu
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UNTVERSITY OFJAMMU. B.COM.46 SEMESTER
NATIONAL EDUCATION POLICY (FYUP)

(ACCOUNTING A}ID FINAITCE)
PERSONAL FINAIICE

C. No.: UMJBCT4O3
Credits: 4
Time: 3 Ilours
Max. Marks: 100

Internal Assessment : 15
External Examination = 60
Continuous Assessment : 10

Tutorial Examination* : 15

Tutorial Hours : 30

(Syllabus for the qaminations to be held in May 2024,2025 and 2026)

Objective: To familiarise the students with different aspects of financial planning like savings,

investnent, taxation, insurance & retirement planning and to develop necessary skills to become a

successfirl financial planner.

Learning Outcomes: After completing the course, the student shall be able to-
l. rmderstand thern eaming and relevance of financial Planning;
2. familiarise with regard to the concept of Investment Planning and its methods;

3. understand the concept ofPersonal Tax Planning; and

4. gain knowledge regarding Insurance and Retirement Planning and its relevance.

TJI\IIT.I INTRODUCTIONTOFINA}ICIALPLANNING
Personal fiaancial planning: meaning, objective, need and process; Macro economic factors that

have influence on personal financial plarming; Financial Plarmer: meaning, rcasons for hiring a

financial planner; Managing lnvestment fusks: meaning and definitions of risk, types of.investment

risk, methods of handling risk.

T]NIT-tr IITIYESTMENT PLA.NIITII{G
Investnent Planning: meaning, process and objectives of investment; Asset Allocation: meaning,

guidelines for asset allocation, principles of asset allocation, risk-retum characteristics of asset

Jlasses; Measurement of portfolio risk and retur& fiversification & portfolio formation;

Derivatives: 6saning, com-only used derivatives, participants in derivatives markets; Mutual fund

schemes including SlP.

T'NIT-Itr PERSONAL TAX PLANNING
Tax Planning: meaning, objectives, factors affecting the tax planning; Tax avoidance versus tax

evasion; Tar strucfure in India for personal taxation; Steps of personal tax planning; Exemptions

and deductions for indiviiluals.

4w
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I]NIVERSITY OF JAMMU
B.COM.46 SEMESTER

NATIONAL EDUCATION POLICY 6YUP)
(ACCOUNTING AIYD FINA}{CE)

PERSONALFINANCE

C. No.: LMJBCT4O3
Credits: 4
Time: 3 Hours
Max. Marks: 100

Internal Assessment : 15
External Examination = 60
Continuous Assessment = l0
Tutorial Examination* : 15
Tutorial Hours : 30

T]MT-IV INSURANCE AND RETIREMENT PLANIIING
Insurance: nature and function of insurance; need analysis and various insurance products; Concept
of health iruurance; Retirement Planning: meaning, retirement planning goals, process of retirement
planning, peosion plans available in India; National Pension System (NPS): Concept, features and
tax benefils and treatnent.

Books Recommended
l. lntroduction to Financial Planning (4e Edition), lndian lnstitute of Banking & Finance.
2. Pandit, A. The Only Financial Planning Book that You Will Ever Need, Network 1g

Publications Ltd. (CNBCTV l8).
3. Madhu, S. Financial Planning A Ready Reckoner July 2017, Mc Graw Hi[
4. Tripathi, V. Fundamentals of lnvestment, Taxrnann.

Note for Paper Setting
Equal weightage shall be given to all the units of the syllabus. The extemal paper shall be of two
sections, viz-, A &8.
Section A: This section will contain four short answer questions selecting one fiom each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage ro
this section shall be 12 marks. The answer to each question should be within 300 words
Section B: This section will contain eight questions selecting two questions from each uoit. Each
question carries 12 marks. A candidate is required to attempt four questions, selecting one question
from each unit. Total weightage to this section shall be 48 marks. The answer to iach question
should be within 8ffi words
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UNTVERSITY OFJAMMU
B.COtt{.4r SEMESTER

NATIONAL EDUCATION POLICY €Yt P)
(ACCOTINTING AND FINAIYCE)

CORPORAIENNANCE
(MAJORCOTRSE)

C. No.: UMJBCT4O4 Interaal Assessmetrt = ls
Credits: 4
Time: 3 Eours Erfsrnal f,rarriagti6n : f0
Max.Marks: roo f,",11T$l'ffi:ff[=rio

Tutorial Eours : 30
:

i ) (Syllabus for the etaminations to be held in May 2024, 2025 and 2026)

Objective: To imfart conceptual knowledge of financial accounting and also skill for recording
business transaction.

Learning outcomes: After completing the coursg the leamer is expected to-
l. identifi the key themes in corporate fiaance;
2. understand the principal role offinance in an organisation;
3. undersand, develop and apply the lschniques of iaves&ent in the financial decision making;

and
4. analyse capital sfucture decisions.

UNIT-I OVERVIEW OF CORPORATE FINA.I\ICE
Corporate finance: meaning, scope and irqportance; Role of the finance manager; Assets and
sources of funds; Separation of ownership and management; Financial goal-proit maximisation
versus shareholders wealth maximisation.

INIT- tr TIME VALI,'E OF MOIYEY
Time Value of Money: concq)!.prcsent value, future value, annuity; Techniques of discounting;
Techniques of compounding, Bond valuation, Sources of finance.

I,]NIT- Itr RISK AND RETT'RN
Risk and Retum: concqrt, divenifiable and non-diversifiable risk; Risk & retum of single asseti
Risk and retum of a portfolio; Measurement of ma*et risk for single asset and portfolio.

T'MT-IV FINANCIALDECISIONS
Cost of Capital: basic concqrts, sipificancq measuement, classification; Determination of
weighted average cost of capital (WACC); Capital stucture decisions: meaning, importance,
optimal capiq[-strucu€,. pBff- EPS analysis, Capital structure theories.\.\

qe
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UNTVERSITY OFJAMMU
B.COM. 46 Semester

NATIONAL EDUCATION POLICT (FflTP)

(ACCOUNTING AI{D FINANCE)

CORPORATE FINANCE
(MAJORCOURSE)

C. No.: UMJBCT4O4
Credits: 4
Time: 3 Eours
Max. Marks: 100

Internal Assessment = l5
External Examination = 60

Continuous Assessment = 10

Tutorial Examination* = 15

Tutorial Hours = 30

Books Recommended
L Ashwath Damodaran - Corporate Finance-Theory and Practice - John Wiley & Sons

2. Ross, Wester Field & Jaffe, Corporate Finance- TMH - 7'{E'

3. I.M. Pandey - Financial Management, Vikas Publisher, 9/e,

4. Prasanna Ciandra, Financial Management: Theory and Practice' 9th E4 Mc Graw Hill'

5. Home, James C.V. And lom rvf liachowicz, Jr. Fundamentals of Financial Management. 13fr

Ed; FT Prentice Hall, Peanon Education.

6. M.Y. Khan & P.K. Jain - Financial Management (TMH), 5/e'

Note for Paper Setting
Eq,ral *"ightug" shall-be given to all the units of the syllabus. The extemal paper shall be of the

two sections, vb., A &8.
Section A: ihis section will contain four short answer questions selecting one from each umt' Each

question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to

tiis section shall be 12 marks. The answer to each question should be within 300 words.

Section B: This section will contain eight questions selecting two questions from each unit' Each

qoestio, carries 12 marks. A candidate has to attempt four questions, selecting one question fiom

*"t 
"oit. 

Total weightage to this section shall be 48 marks. The answer to each question should be

within 800 words.

Note: 25% weightage should be given to problems demanding numerical solutions.

ft*Y
Department of Crrnuneice
University of Jammu
Jaumr.r

(o

!

Had -



.t
I

UNIVERSITY OF JAMMU
B.COM.4ff SEMESTER

NATTONAL EDUCATTON POLICY 0YUP)
(ACCOUNTTNG AND FTNANCE)

BUSINESS FINANCE
MINORCOURSE)

C. No.: UMIBCT40I
Credits: 4
Time: 3 Hours
Max. Marks: 100

Internal Assessment = 15
External Examination = 60
Continuous Assessment : l0
Tutorial Examination* : 15
Tutorial Hours = 30

(Syllabus for the examinations to be heU in Mcy 2024,2025 arul 2026)

Objective: To impart conceptual lnowledge ofbusiness finance and their role in business.

Learning Outcomes: After completing the course, the leamer is expected to-

l. identifu the key tlemes in business finance;
2- understand the principal role of finance in an organisation;
3. understand the various sources ofbusiness finance; and
4. know the concept ofventure capital and adequate capital structure.

I]NIT.I NATURE AND OBJECTIVES OF BUSINESS FINAIICE
Business Finance: meaning, nature, role and scope of business finance in an organisation;
Principles of business finance; Business finance v/s corporate furance; Meaning of financial
plaming, steps in financial planning, sipificance of financial planning, essential features of a good
financial plan, types of financial plan.

UMT-II CLASSIF'ICATION OF CAPITAL
Capital: meaning of capital, classification of capital, factors deterrnining capital requirements;
Fixed Capital: msaning, features and sources of fixed capital, factors determining fixed capital
requirements; Working Capital: meaning and sources of working capital, factors determining
working capital requirements,

UNIT-Itr CAPITALISATION AI\D VENTURE CAPITAL FINANCING
Capitalisation: msaning of capitalisation, theories of capitalisation; Overcapitalisation and
rmdercapitalisation: meaning, causes, merits and demerits; Overcapitalization v/s under
capitalization; Venture Capital: meaning, methods of venture capital frnancing, problem areas

facing the venture capital indust-y.

qe-
li r:l'u
F)erarl'rncr'tt 9f Cou'n';rce
UrriversitY of Jl':rt-liu
:- _r,r

,7-



UNTVERSITY OFJAMMU
B.COM.4th SEMESTER

NATIONAL EDUCATION POLICY OYUP)
(ACCOI]NTING AIYD FINANCE)

BUSINESS FINAI{CE
(MINORCOURSE)

C. No.: UMIBCT4O1
Credits:4
Time: 3 Hours
Max, Marks: 100

Internal Assessment = 15
External Examination = 60
Continuous Assessment = 10
Tutorial Examination* = 15

Tutorial Ilours = 30

T]MT-IV CAPITAL STRUCTT]RE AND COST OF CAPITAL

Capital structure' vasaning, importance of capital sfucture, factors affecting capital stucture;
Capital gearing: meaning, types and advantages; Trading on Equity: meaning, t)?es, advantages
and limitations; Meaning of cost of capital: cost of debt capital, preference shares, equity capital
and retained eamings

Books Recommended
1. Sharma, R.K. & Gupta" Shashi., K. Business Organisation and Management
2. Srivastava, R.M. Essentials of Business Finance, Himalaya Publishing House, Kalyani
Publications.
3. Singh, Preeti, Investment Management, Himalaya Publishing House
4. Kale, N.G. Business Organisation. Nlanisha Publications.
5. Sontakki C.N., Business Organisation, Seth Publishers
6. Gordon, E. & Natarajan, K. Financial Markets and Institutions, Himalaya Publishing House.
7. Sadak, H. Mutual Funds in India, Response Books, Sage Publications.

Note for Paper Setting
Equal weightage shall be given to all the units of the syllabus. The external paper shall be of the
two sections, viz., A & B.
Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A catrdidate is required to attempt all the questions. Total weightage to
this section shall be 12 marks. The answer to each question should be within 300 words.
Section B: This section will contain eight questions selecting two questions from each unit. Each
question carries 12 marks. A caodidate has to atternpt four questions, selecting one question from
each unit. Total weightage to this section shall be 48 marks. The answer to each question should be
within 800 words.

Note: 25% weightage should be given to problems demanding numerical solutions.

,*^q*
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UniversitY of Jammu
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UNI\'ERSITY OT JAMMU
B.COM. 4t Semester

NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS REGULATIONS)

Marks Total
!tark3S- No. Course

Typ"
Course

I{o.
Course Title Credits

Theorv PrrcticaYTutorial
Iltid

Semester
Erd

Eramiratiotr
AssessEetrt Eraoioatioo

1. Major
Course

TI}IJBCT
43t

Public Finance 01 t5 60 10 l5 100

60 10 l5 100
, Major

Course
UMJBCT

4!2
Business 01 I5

l5 60 10 l5 100
3. llt8jor

Course
LTIJBCT

,t33
I er[rtiontl
Business Lalr

OJ

1. }lajor
Course

L-:lIJBCT
114

Bu!iness
Economics

OJ l5 60 l0 l-i 100

\linor
Course

U]T, BCT
131

Legrl
Foutrdationi

for
Etrtepreneurs

01 l: 60 l0 l5 100
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UNTVERSITY OFJAMMU
B.COM.46SEMESTER

NATIONAL EDUCATION POLICY (FY[]P)
(BUSIT\rESS REGT LATIONS)

PUBLIC FINANCE
(MAJORCOURSE)

C. No.: TIMJBCT 431 Internal Assessment:l5
Credits: 4 External Examination--60
Time: 3 Eours Continuous AssessmenFl0
Max. Marks: 100 Tutorial Eramination:l5

Tutorial Hours:30

(Syllabus for the *aminations to be held in May 2024, 2025 and 2020

Objectives: To provide students with a comprehensive understanding of the principles and
practices of public finance, including ttre role of govemment in the economy, the sources and
uses of public rcvenue, and the allocation of public resourcas to achieve economic and social
objectir-es.

Learning Outcomes: After compieting the course, the students shall be able to-
L understand the concept ofpublic finance and its role in economic development;
2. get acquainted with the role and effects ofpublic revenue on economic development;
3. develop an understanding about the principles and effects ofpublic expendirure; and
4. become aware about the significance and drarvbacks ofpublic debt.

UMT- I NATURtr AND SCOPE OF PUBLIC FINANCE
Nature; Definition ; Scope of Public Finance ; Relatiorship with other sciences ; Role ofpublic
finance in economic developmeirt; Principles of Maximum Social Advantage; Public Budget:
Concept, Techniques of Budgeting- ZBB and PBB, Public financial management system-
Concept; Objectives.

T]I[IT. tr PUBLIC REVENTJE
Meaning and need of Public Revenue; Sources of revenue ; Classification of taxes - Direct and
Indirect taxes , Specific and Ad valorem taxes; Canons of taxation; Social and economic
objectives of taxation; Characteristics of a good tax system; Role of taxation in developing
economies.

UNIT- III PI]BLIC E)(PEI\IDITIJRE
Concept; Classification and cannons of Public Expenditure; Effects of public expenditure on-
production, distribution and economic growth; Role of public expenditure in economic
development; Creation of employment opportunities; Reduction in inequalities.

..;
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IJMI'ERSITY OF JAMMU
B.COM.4thSEMESTI,R

NATIONAL EDUCATION POLICY (FTUP)
(BUSINESS REGULATIONS)

PUBLIC FINANCE
(MAJORCOURSE)

C. No.: UMJBCT 431
Credits: 4
Time: 3 Eours
DIax. Marks: I00

Internal AssessmenFl5
External Examinationd0
Continuous AssessmenFl0
Tutorial Examination=l5
Tutorial Hours=30

TJNIT-IV PUBLICDEBT
Concept, objectives and importance of Public Debt, Constitutioual powers of Union and States,
outstanding liabilities of the Union and the States; Management, utilisation and repayment of
public debt, Effects ofpublic debt bn money supply, Economic growth and stability.

Books Recommended
l. Joseph E. Stiglitz,Economics of the Public Sector, WW Norton & Co., United Kingdom.
2. R.A. Musgrave and P.B. Musgrave, Public Fina''ce in Theory and Practice, McGraw Hill

Education, New Delhi.
3. Maheshrvari K L, R K Maheshwari, Public Finance, New Royal Book Company, Lucknow.
4. Lekhi, RK - Public Finance, Kalyaai Publishers. Nerv Delhi.
5. Bhada. H L - Public Finance, Vikas Publishing, Nerv Delhi.
6. Recent Budget Documents.

Note for Paper Setting
Equal weight age shall be given to all the units of the syllabus. The extemal paper shall be of the
two sections, viz., A & B.
Section A: This section will contain four short answer questions selecting one from each unit.
Each question carries 3 marks. A candidate is required to attempt all the questions. Total
weightage to this section shall be 12 marks. The answer to each question should be within 300
words.
Section B: This section will contain eight questions selecting two questions from each unit. Each
question caries 12 marks. A candidate has to afternpt four questions, selecting one question from
each unit. Total weightage to this section shall be 48 marks. The atrswer to each question should
be within 800 words.
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UNTVERSI:TY OF JAMMU
B.COM,4IhSEMESTER

NATIONAL EDUCATION POLICY (FYT]P)

(BUSINESS REGULATIONS)
BUSINESS EF{VIRONMENT

(MAJORcouRsE)

C. No.: UMJBCT 432

Credits:4
Time: 3 Hours
Ma:. Marks: 100

Internal Assessment = 15

External Examination = 60

Continuous Assessment = 10

Tutorial Examination = 15

Tutorial Ilours = 30

r)
(Syllabus fot the saminatians to be held in May 2024' 2025 antl 2026)

objective: To expose the students to various environment factors related to the business and to

J"vltof tn" stilt r"quioa to take better business decision at rigbt time'

Learning Outcomes: After completing the coune, the students shall be able to-

1.leam the basics of business envfuonment;

2. aoalyse political and legal environment pertaining to business;

i. gui.t".*f"age regancling socio-cultural environment; and

4. Ldentand the components of natural and technological environment'

tiNIT-IINTRODUCTIOn-TOBUS['\-ESSAISDECONO]IICENVIRONIVIENT
a"**, *J nature of brsiness environment; constituents of business enviro rent: Intemal,

extemal, micro and au"ro an,,i-o-ent; Impact of business environment on business decisions;

Conceptandnatureof""ono*i"*,l.rrment;ConsumerProtectionAct&CompetitionLaw;
N"* 

"iono-i" 
policies: Liberalisation, privatisation and globalisation'

UNIT.II POLITICAL fu\D LEGAL EIYVIROI{MENT

Concept and nature of p"ilJ;;;a erviloament; Components of political and legal

environment; Economic -1. "G,;";;;;: 
Regulatory role' promotional role'.entrepreneurial

;;l;;il*t";;h Stock exchanie: concept and-tuoctions; SEBI: Objectives and firnctions.

UNIT-III SOCIO-CI]LTURALEI.{VIRONMENT
6dp"*r" "i 

.*io-"ultural en rironmert. Im.act of socio-culnual environmeflt on business;

i*df- *rp"*iUility of business;-i""ia e"Ai; Demographic environmert: Population size,

migration and ethnic aspects, 
-;ith 

rat", d"ath rate and age structure; MNCs: Concept'

advantages and disadvantages.
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T]NI!'ERSITY OFJAMMU
B.COM.4ITSEMESTER

NATIONAL EDUCATION POLICY G'TUP)
(BUSINESS REGI]LATIONS)
BUSINESS ENVIRONMENT

(MAJORCOURSE)

C. No.: UiVIJBCT 432
Credits: 4
Tirne: 3 Hours
Max. Marks: 100

Internal Assessment = 15
External Examination = 60
Continuous Assessment : 10
Tutorial Examination : 15
Tutorial Hours = 30

UNIT-IV NATURAL A]\ID TECHNOLOGICAL ENVIROI{MENT

Natural environment: Meaning and is impact on business; Tlpes of natural environment;
Coacept and nature of technological enviroament; Elemens of technological environment; Time
lag in tecbnology- introduction, Status of technology in lndia; Management of Technology:
Features & Role ofAI in business decisions: IT Act 2000.

Books Recommended

1. Chenrnilam, Francis, Business Eovironment, Himalaya Publishing House Mumbai.
2. Ashu.athappa, Business Environment, Himalaya Publishing House Mumbai.
3. Ros-v. Joshi & Kapoor,Sangam, Business Environment, Kalyani Publishers, Nerv Delhi.
4. Kazmi, Azhar, Business Policy and Strategic Management, McGraw-Hill Publishing Co. Ltd.
New Delhi.
5. Dhar, P.K. Indian Economy & It Crorving Dimensions, Kalyani Publishers, New Delhi.
6. Khan, M.Y.. lndian Financial System, Tata McGraw-Hill Publishing Co. Ltd. New Delhi.
7. Machiraju, H.R. Indian Financial System, Vikas Publishing House, New Delhi.
8. Paul, R.R.: Money Banking and Intemational Trade, Kalyani Publishers, New Delhi.

Note for Paper Setting
Equal weightage shall be given to all the units of the syllabus. The extemal paper shall be ofthe
two sectioDs, ;"t2., A &8.
Section A: This section will contain four short answer questions selecting one from each unit.
Each question carries 3 marks. A candidate is required to attempt all the questioos. Total
weightage to this section shall be 12 marks. The answer to each question should be within 300
words.
Section B: This section will contain eight questions selecting two questions from each unit, Each
question carries 12 marks. A candidate has to attempt four questions, selecting one question from
each unit. Total weightage to this section shall be 48 marks. The answer to each question should
be within 800 words.
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UNTVERSITY OF JAMMU
B.COM.4tt Semester

NATIONAL EDUCATTON pOLrCy (Fy[rp)
(BUSIIIESS REGULATIONS)

INTERNATIONAL BUSINESS LAWS
(MAJORCOURSE)

C. No.: UMJBCT433
Credits: 4
Time: 3 Eours
Max. Marks: 100

Internal Assessment : l5
External Examination = 60
Continuous Assessment = 10
Tutorial Examination : 15

Tutorial Hours = 30

and to understand t]1e concept of

organisations such as the WTO,

(Syllabus for the exaniaations to be held in May 2024, 2025 arul 2026)

Objective: This course aims to introduce students to the intemational business and
intemational financial environmeart. The course also creates awarefless about ernerging issues

such as outsourcing and environmental sustainability in the context of international business.

Learning Outcomes: After completing the course, the student shall be able to-
1. leam process of globalisation, its impact on the evolution and gro*th of intemational
business and to appreciate the changing dynamics of the diverse intemational business

environment;
2. analyse the theoretical dimensions of intemational trade
balance ofpayment account and its components;
3. assess the role played by various intemational economic
LTNCTAD, IMF and World Bank; and

4. understand the intemational financial environment and also get close acquaintance with the

basic features of the foreign exchange market and the concept of foreign direct investment.

T]ITIT- I INTRODUCTION TO INTERNATIONAI, BUSIIIESS ENVIRONMENT

Concept of Intemational Business; Globalisation and its importance in world economy;

knpact of globalization; International business vs. domestic business; Modes of entry into
intemational business; International Business Environment - economic, demographic, cultural
and political-legal environment.

T]NIT-II INTERNATIONALTRADE
Theories of International Trade - an overr.iew (Classical Theories, Product Life Cycle theory,

Theory of National Competitive Advantage); Commercial Policy Insrruments - tariff and non-
tariff measures - types of tariff and non tariff barriers; Balance of payment account and its
components-

qe
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T]NIVERSITY OFJAMMU
B.COM.4T SEMESTER

NATIONAL EDUCATION POLICY (FYUP)
(BUSINESS REGT]LATIONS)

INTERNATIONAL BUSINESS LAWS
(MAJORCOURSE)

C. No.: {JMJBCT433 Internal Assessment = 15
Credits: 4 External Examination = 60
Time: 3 Hours Continuous Assessment = 10
Max. Marks: 100 Tutorial Examination = 15

Tutorial Eours : 30

UNTT-III INTERNATIONAL E,CONOMIC ORGANISATIONS
Objectives and functions of WTO, UNCTAD, IMF and World Bank; Regional Economic Co-
operation: Forms of regional groupings; NAFTA, EU, ASEAN, SAARC, BRICS, BRMS and G20.

TAIIT-IV FOREIGNDIRECTIII{VESTMENT
Foreign Direct Investuent: Types of FDI - Greenfield investment, Brownfreld investments, Mergers
& Acquisition, Strategic alliances; Benefits and drawbacks of FDI; Developments and Issues in
Lrtemational Business: Outsourcing and its potential for India; Intemational Business & Ecological
considerations.

Books Recommended

1. Charles W.L. Hill and Arun Kumar Jain, Intemational Business, McGrarv Hill Education New
Delhi.
2. Daniels Joh,n, D. Lee H. Radenbaugh and David P. Sullivan. Intemational Business, Pearson
Education, Nerv Delhi.
3. Johnson, Derbe., and Colin Tumer. Intemational Business - Themes & Issues. in the l\{odern
Global Econom, Roultedge, London.
4. Sumati Vannq Intemational Business, Pearson Education, New Delhi.
5. Cherunilam, Francis. Intemational Business: Text and Cases. pHl Leaming, New Delhi.
6. Michael R. Czinkota. et al. lntemational Busiaess. Fort forth: The Dryden press, Avenue, Ny.
7. Bennett, Roger. Iatemational Business, Pearson Education, New Delhi.

Note for Paper Setting
Equal weight age shall be given to all the nnits of the syllabus. The external paper shall be of the
rwo seclions, viz., A & B.
Section A: This section will contain four short answer questions selecting one from each unit. Each
question carries 3 marks. A candidate is required to attempt all the questions. Total weightage to
this section shall be 12 marks. The answer to each question should be within 300 words.
Section B: This section will contain eight questions selecting two questions from each unit. Each
question carries 12 marks. A candidate has to attempt four questions, selecting one question from
each unit. Total weightage to this section shall be 48 marks. The answer to each question should be
within 800 words.
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C. No.: UMJBCT 434

Credits:4
Time: 3 Eours
Max. Marks: 100

I]NTVERSITY OF JAMMU
B.COM.4IhSEMESTER

NATIONAL EDUCATION POLICY (FYT'P)

(BUSINESS REGUII\TIONS)
BUSIh{ESS ECONOMICS

0TAJORCOURSE)

Internal Assessment : 15

External Examination = 60

Continuous Assessment = 10

Tutorial Examination* = 15

Tutorial Hours = 30

r) (Syllabus for the exonindions to be held in May 2024' 2025 arul 2026)

Objective:This course aims to provide studenj 
-vrl.th 

a comprehensive- understanting of

economic principles and concepl ihat are essential for business decision-making. Students will

i;; il;..liiy economic theories and models to analyse and solve problems that businesses

face in various market environments.

Learning Outcomes: After completing the course, the student shall be able to-

i. ;#r*d the basic *oio*i"' concepts, such as difference between micro and

macroeconomics;

2. analyse the concept of demand and supply' determinants and related laws:

3. evaluate the factors of production and rypes of cost: and

4. understand qpes of market structures and price determination'

UNIT- I IIITRODUCTION TO BUSINESS ECONOMICS

n"a,i,i." and scope of business economics; Basic economic concepts and tools;Micro

economicsvsMacroEconomics;NatureofEconomics-EconomicsasScienceandArt;
Economic systems; Economic problems; Basic characteristics of lndian economy'

Demand- Meaning, Demand s"nJG roamdual and Market Demand curve' Deterirdnants of

Demand,Law of Demand, Ch-;;;b;anid; Supply- Msaning, Supply Schedule, Individual

-A ftfj.o Supply Curve, Deteriinants of Supply, Law of supply, Changes in supply'

UMT- III PRODUCTION AND COST AI{ALYSIS

a^i" ".r""po, 
Factors of Productior, Production Function' Law of VariablePnr,portions'

Retums to Scale; Cost conc€pts and tileir relationships- Basic Concepts, Types, Short-run

A;; ana ir,targinal Cost Curves, Relationship between Average and Marginal Cost Curve'

Average and Marginal Cost Curves in the long-run'

Departnrent of Conunurc:
IJniversiqr ofJa::lnu
iaii[ru
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T]NT!'ERSITY OF JAMMU
B.COM.4IhSEMESTER

NATIONAL EDUCATION POUCY GYUP)
(BUSINESS REGULATIONS)

BUSINESS ECONOMICS
(MAJORCOT RSE)

C. No.: UIIJBCT 434
Credits: 4
Time: 3 Hours
Max. Marks: 100

Internal Assessment : 15

External Examination = 60
Continuous Assessmetrt = 10

Tutorial Examination* = 15

Tutorial Hours = 30

I.'NIT- Ti/ MARKET STRUCTURES AND PRICE DETERMINATION
Different market stnrctures and their characteristics; short run and long run price- output

decisions under perfect competitioo, monopolistic competition, monopoly and oligopoly.

Books Recommended
l. Bhatia, H.L. Micro Economic Theory; Modern Publisher, Gulab Bhawan,6, Bahadurshah

Zafar Marg, New Delhi.
2. Jhinga-r- lvLL. Micro Economic Theory; Konark Publishers Pv1. Ltd., A-1219, Vikas Marg,
Shakarpur. New Delhi- I l0 092.

3. Aganval, S.K., Economic System and Micro Economic Theory; Galgotia Publishing
Company, Nerv Delhi.
4. Ahuja, H. L. Business Economics, Sultan Chand, Nerv Delhi.
5. Salvatore, andDominick, Microeconomics: Theory and Applications, Oxford University Press,

London.
6. Baumol. V/illiam J. and Alan S. Blinder Microeconomics: Principles and Policy, Cengage

Leaming India Pvt Ltd.
7. Perloff, Jeffrey M., Microeconomics, Pearson Education Indiq New Delhi.
8. Dwivedi,D.N., Microeconomics: Theory and Applications, Vikas Publishing, Nerv Delhi.

Note for Paper Setting
Equal weightage shall be given to all the units of the syllabus. The extemal paper shall be ofthe
two sections, viz., A & B.
Section A: This section will contain four short answer questions selecting one from each unit.
Each question carries 3 marks. A candidate is required to attempt all the questions. Total
weightage to this section shall be 12 marks. The answer to each question should be within 300
words.
Section B: This section will contain eight questions selecting two questions from each unit. Each
question carries 12 marks. A candidate has to attempt four questions, selecting one question from
sngfi rrnit. Total weightage to this section shall be 48 marks. The atrswer to each question should
be within 800 words.
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UNIVERSITY OF JAMMU
B.COM.4th SEMESTER

NATIONAL EDUCATION POUCY FTUP)
(BUSII\IESS REGULATIONS)

LEGAL FOUNDATIONS FOR ENTREPRENET]RS
(MTNORCOURSE)

C. No.: UMIBCT43I
Credits: 4
Time: 3 Hours
Max. Marks: 100

Internal Assessment : 15
External f,,xamination : 60
Continuous Assessment : 10
Tutorial Examination : 15
Tutorial Hours : 30

(Syllabusfor the saminations to be held in May 2024, 2025 and 2026)

objective: This course aims to pmvide students with a comprehensive understanding of the
legal framework that govems entrepreneurship. The course will help students devilop an
appreciation of the legal requirements and obligations that are necessary to establish and operate
a business in India. The course will also equip students with the knowledge and skills needed to
identifr legal risks and to take appropriate measures to mitigate them.

Learning Outcomes: Aier completing the course, the student shall be able to-
l. understand the legal framework goveming entrepreneurship in India;
2. identify the legal tequirements and obligations that must be fiilfilled to establish and operate a
business in India:
3. analyse legal risks and develop strategies to mitigate them; atrd
4. develop an appreciation for ethical and legal considerations in entrepreneurship.

TII\[IT. I INTRODUCTION TO LEGAL FOUNDATIONS OF ENTREPRENEURSHIP
Definition of entrepreneurship; Role of law in entrepreneurship; Legal environment of business;
overview of business organisations in India: Sole proprietorship, Hindu undivided family,
Company, Parhership, Corporations or statutory bodies, Co-operative societies and LLp
(Limired Liability Partnerships).

T]NTT-II LEGAL ASPECTS OF STARTING A BUSINESS
Legal formalities for starting a business; Introduction to business law and legal systems:
overview of the legal system and types of law, Sources of law and legal authority; Intellectual
Property Law: Trademarks, patents, copyrights and rade secrets, Protection and management of
intellectual properry rights, Intellectual property infringement and litigation.

Departmeiit of Conurrer cc
Universitlr of Jammu
Jarnmu
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UNTVERSITY OF JAMMU
B.COM.4Ih SEMESTER

NATIONAL EDUCATION POLICY GYUP)
(BUSII\TESS REGULATIONS)

LEGAL FOUNDATIONS FOR ENTREPRENEURS
(MINORCOURSE)

C. No.: UMIBCT43I
Credits:4
Time: 3 Hours
NIax, Marks: 100

Internal Assessment = l5
External Examination = 60
Continuous Assessment = l0
Tutorial Examination = 15

Tutorial Hours : 30

UNIT- III IJGAL ASPECTS OF OPERATING A BUSIT{ESS

Conkacts and agreements; employment and labour laws: employment discriminatioo law, wage

code and its amendments, occupational health and safety regulations; Overview of Taxafion

Laws of India: Concept, importance, tax planning and management, types of taxes levied in

Iodia; Legal formalities governing start-ups.

UMT- IV LEGAL RISKS AND DISPUTE RESOLUTION
Identihcation and analysis of legal risks; strategies for mitigating legal risks; Risk management:

Insurance, tort law, and product liability; Regulatory compliance: environmental law, securities

la1v, cor?orate la'il. and consumer protection law; Dispute resolution mechanisms; Ethical and

legal considerations in entrepreneurship.

Books Recommended

1. Kapoor, N.D. Business Law, Sultan Chand & Sons, New Delhi.

2. Tulsian, P.C. Business Law, Sultan Chand & Sons, New Delhi.

3. Clarkson, K. W., Miller, R. L., and Cross, F. B' Business Law: Text and Cases (14th ed'),

Boston, MA: Cengage Leaming, Boston.

4. Steingold, F. S. Legal Guide for Starting and Rururing a Small Business, NoLo, califomia.

5. Bagley, Constance E. The Entrepreneur's Guide to Business Law, cengage Leaming. Boston.

6. Eric, Ries, The Lean Stadup, Currency, Illustrated Edition' USA.

Note for Paper Setting
Equal weightage shall be given to atl the units of the sfabus. The extemal paper shall be of the

two sections, viz., A & B.
Section A: This section will contain four short answer questions selecting one from each unit.

Each question carries 3 marks. A candidate is required to attempt all the questions. Total

weightage to this section shall be 12 marks. The answer to each question should be within 300

words.
Section B: This section will contaitr eight questions selecting two questions from each unit- Each

question carries 12 marks. A candidate has to attempt four questions, selecting one question

from"ach unit. Total weightage to tlis section shall be 48 marks. The answer to each question

should be within 800 words.
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UNIVERSITY OF JAMMU
B.COM. 4th Semester

NATIONAL EDUCATION POLICY (FYT]P)
(BUSTNESS STUDIES)

S. No. Course
Type

Course
No.

Course Title Credits Marks Total
Marks

Theorv Practicalfiutorisl
Mid

Selnester
Erd

Eramioation
.{ssessment ExamiEatiotr

l. M.jor
Course

UMJBCT
461

E-Commerce 0il 15 60 l0 l5 100

Mrjor
Course

TJMJBCT
462

Ertrepretreur-
shiP

Develoometrt

0,1 l5 60 l0 l5 100

3. Major
Course

IJMJBCT
463

Marketing
M{nasement

04 15 60 l0 l5 100

4. Major
Course

UMJBCT
46/t

Leadership
atrd Team

MaaasemeDt

0,1 15 60 10 l5 100

5. Minor
Course

UMIBCT
461

Fundamentals
of \Iarketins

0,1 l5 60 10 l5 100

t.r
ft*
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UNTVERSTTY OF JAMMU
B.COM.4thSEMESTER

NATIONAL EDUCATION POLICY (FYUP)
(BUSIIYESS STI]DIES)

E-COMMERCE
- (MAJORCOURSE)

C. No.: UMJBCT461
Credit: 04
Time: 3 Ilours
Max. Marks: 100

Internal Assessment : 15
External Assessment = 60
Continuous Assessment : 10
Tutorial Exarnination : 15

Tutorial Hours :30

(Syllabus lor the aaminations to be held in May 2024, 2025 and 2026)

: I Objective: To provide knowledge to students about the use of E-commerce in day-today
business world.

Learning outcomes: After completing the course, the student shall be able to-
I. understand the basics of e commerce;

2. familiarise with various online business transactions;

3. idantiff and understatrd the emerging modes of e-payment; and

4 . understand the importance of security, privacy and legal issues of e-commerce.

UNIT-I TIITRODUCTION AND PLANNING ONLINE BUSII{ESS
Nature, scope, advantages, functions and constraints of e-commerce; Types of e-commerce:
B2B, B2C, C2C and C2B; Different types of online intermediaries; Business models, E-
Commerce: Pure online vs Brick and click business; Web site design, Web site as a market
place; Requirements for an online business design.

UMT-II ONLIIIEBUSINESSTRANSACTIONS
Meaning, advantages and disadvantages of transacting online; E-commerce appllcations in
various industries like banking, insurance; Framework of e-cornmerce; Online marketirg:
features, benefits and problerns; Online services (financial, travel and career); Ooline learning
(publishing and entertaiment); Online shopping (Amazon, Snapdeal, Flipkart, etc.).

T]NTT-IU ELECTROMC PAYMENT SYSTEM
Concept, features and methods of e-payments @ebit Card Credit Card, Smart Cards, e-

money, its features, usage and distinction between various methods of e payments); E-Wallet:
Meaning and application; E-Cash and innovative payment methods; Online bariking
(concepts, importance, electronic fimd transfer); Risks involved in e-payments.

'Hea., W
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UNTVERSITY OT JAMMU
B.COM.4thSEMESTER

NATIONAL EDUCATION POLICY (FYUP)
(BUSnTESS STUDTES)

E.COMMERCE
(MAJORCOURSE)

C. No.: LMJBCT46I
Credit: 04
Time: 3 Eours
Max. Marks: 100

Internal AssessmenF 15

External AssessmenF 60
Continuous AssessmenF 10

Tutorial Examination= 15

Tutorial Hours :30

UNIT-IV SECURITYANDLEGALASPECTS

Security: Need and concepts; Security threats in e commerce environment (secwity intrusions

and breaches); Attacking methods like hacking, sniffing; Technology solutions: encryption
(meaning, features and need); Cyber laws; Relevant provisions of Information Technology
Act, 2000; Digital signature; Penalties and adjudication; Offences and ryber-crimes.

Books Recommended

1. Kenneth C. Laudon and Carlo Guercio Traver, E-Commerce, Pearson Education.
2. David Whiteley, E-Commerce: Strategy, Technology and Applications, McGraw Hill
Education
3. Bharat Bhaskar, Electronic Commerce: Framework, Technology and Application, McGraw
Hill Education
4. P.T. Joseph. E-Commerce: Al Indian Perspective, PHI Leaming
5. K.K. Bajaj and Debjani Nag, E-Commerce, McGraw Hill Education
6. T.N. Chhabra, E-Commerce, Dhanpat Rai & Co.
7. Sushila Madan, E-Commerce, Taxmann.

Note for Paper Setting
Equal weightage shall be given to all the units of the syllabus. The extemal paper shall be of
two sections, viz., A & B.

Section-A: This section will contain four short answer questions selecting one from each

unit. Each question carries 3 marks. A candidate is required to attempt all the questions. Total

weightage to this section shall be 12 marks. The answer to each question should be within
300 words.
Section-B: This section will contain eight questions selecting two questions from each unit.
Each question carries 12 marks. A candidate has to attempt four questions, selecting one

question from each unit. Total weightage to this section shallbe 48 marks. The answer to each

question should be within 800 words.
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UNTVERSITY OF'JAMMU
B.COM.4tTSEMESTER

NATIONAL EDUCATION POLICY OYUP)
(BUSTNESS STUDTES)

ENTREPREIYEURSEIP DEVELOPMENT
(MAJOR COTJRSE)

C. No.: UMJBCT 462
Credits: 4
Time: 3 Hours
Max. Marks: 100

UNIT-II ENTREPRENEI]RAL BEHAVIOI,'R AIYD
DEVELOPMENT PROGRAMME

Internal Assessment = 15
External Examination : 60
Continuous Assessment : 10
Tutorial Examination* : 15
Tutorial Hours = 30

ENTREPR-I,NEURIAL

(Syllabus lor the examinations to be held in May 2021, 202i and 2026)

Objective: To provide exposure and develop the skills ofthe students regarding entrepreneurial
culture so that they can set and manage their own small units.

Learning Outcomes: After completing the course, the student shall be able to-

I . understand the concept of enfepreneur and entrepreneurship;
2. know the role ofEDPs and State in fostering entrepreneurial growth;
3. develop understanding of MSMEs and its role in economic dwelopment;and
4' gain knowledge about varied project and financial related aspects for initiating new venture.

UMT-I INTRODUCTION TO ENTRTPRXNEUR AND ENTREPREIIEURSHIP
Entrepreneur: Meaning, characteristics, types, functions; Entrepreneurial traits; Entuepreneur,
Intrapreneurs and professional manager; Entreproreurship: concept, factors responsible for
emergence of entrepreneurship; Emergence of entrepreneurial class; Relevance of
enhepreneurship in career growth; Theories of entrepreneurship (Hawley, Ifuight and
schumpeter), Psychological theories-Maslow's and Mc clelland's Motivation Theories;
Problems in the growth of entrepreneurship; Misconceptions and myths about
entrepreneurship.

Entrepreneurial Behayiour: concept, characteristics; Reasons for promoting entrepreneurs;
Entrepreneurial Development Programme: concept and objective of EDps, features of a
sound EDP; Role of state in fostering entrepreneurial dwelopment: NSIC, SSI and DICs:
Start up: Concept, pillars of start-up Indi4 support of govemment for start-up; Women
ottrepreneurship: Need, advantages and problems faced by women entrepreneurs (case study-
Any one successful Indian woman enteprenew).

qp-
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UNIVERSITY OF JAMMU
B.COM.4IhSEMESTER

NATIONAL EDUCATION POLICY (F"TUP)
(BUSTNESS STUDIES)

ENTREPRENEURSHIP DEVELOPMENT
(MAJOR COT RSE)

C. No.: UMJBCT462
Credits:4
Time: 3 Hours
Max. Marks: 100

Internal Assessment = 15

External Examination : 60
Continuous Assessment = 10

Tutorial Examination* = 15

Tutorial Hours : 30

UNIT.III ENTREPRENEURIALSUSTAINABILITY
Entrepreneurship Sustainability: Meaning, features, sigifisanst' Drivers; Public and private

system of stimulation, support and sustainability of enkepreneurship, Venture capital -
Meaning, feature, types, stages of venture capital, sources of venture capital; Role of self-

help group in sustaining the small ventures; Concept, role and frurctions of business

incubators, angel investors, private equity funds. Technology-benefts of technology to
enfiepreneurial unit, elements of selection of technology, govemment scheme fol technology

up gradation.

UNIT-IV PROJECT AND FINANCIAL ANALYSIS
Project: Concep! characteristics, classification; Project report: Meaning, formulation of
project report; Project desigr: lmportanc€ , process constraints, techniques; Project life cycle;

Project appraisal; need, elements and methods of project appraisal; Financial Analysis: Types,

and limitations of financial analysis; Ratio analysis: Signifisanqe' limitations and

classification of ratio analysis; Break Even Analysis: Components and methods; Profitability
analysis: Characteristics and steps in analysis; Social Cost Benefit Analysis: Concept and

approaches.

Books Recommended
1. Agarwal, P. and Kaur, A. Entrepreneurship and Small Business, Vikas& Co., New Delhi.

2. Desai, V. Dynamics of Entrepreneurial Development and Management, Himalaya Publishing

House, Mumbai.
3. Gupta, C.B. Entrepreneurial Development in Indi4 Sultan Chand Publishers, New Delhi-

4. Gupta, C.B. and Khanka,S.S. Entrepreneurship and Small Business Management, Sultan

Chand Publishers, New Delhi.

Note for Paper Setting
Equal weight age shall be given to all the units of the syllabus. The external paper shall be of
the two sections vtz., A & B.
Section A: This section will contain four short answer questions selecting one from each unit.
Each question carries 3 marks. A candidate is required to attempt all the questions. Total
weightage to this section shall be 12 marks. The answer to each question should be within 300

words.
Section B: This section will contain eight questions selecting two questions from each unit.
Each question carries 12 marks. A candidate has to atternpt four questions, selecting one

question from each unit. Total weightage to this section shall be 48 marks. The answer to each

.0
o

question should be within 800 words.
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FI,II{DAMENTALS OF MARKETING
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C. No.: UMBCT461 Internal Assessment = 15

Credits: 4 Exterrral Examination : 60
Time: 3 Eours Continuous Assessment: 10
Max. Marks: 100 Tutorial Examination* = 15

Tutorial Eours : 30

(Syllabus for the examination a be held in May 2024, 2025 and 2026)

Objectives: The objective of this course is to facilitate understanding of the conceptual
' framework of marketing and its applications in decision making under various environmental

constraints.

Learning Outcomes: After completing the course, the student shall be able to-
l. leam the basic marketing concepts, challenges, ' ethics and environmental conditions

affecting marketing decisions of a firm.
2. rmderstand various aspects ofmarket research.
3. take effective decisions for launching new products and underctand the implications of

different service marketing strategies.
4. develop skills to understand pricing strategies, distnbution channels and design the

promotion-mix strategies.

I,NIT.I UNDERSTAI{DINGMARKETING
Marketing: Meaning, scope and significance of marketing; Concepts of mmlgting;
Marketing environment; Marketing challenges; Marketing mix; Marketing ethics and-Social
responsibility; Marketing managernent tasks; Marketing plan.

UNIT. II MARKETING RESEARCHA}ID INFORMATION SYSTEM
Market research: Conc€pts, features and sipificance; Stages in marketing research; Sources

of data collection: Primary and Secondary; Data Processing and analysis; Market reports;
Test marketing; Marketing information system: Meaning and components; Concept and

Bases of Market Segrnentation, Concept and Srategies for Market Targeting and Market
Positioning.

tJMT.Itr PRODUCT AND PRICING STRATEGIES
Product concept, classification of products; Product life cycle; New product development;
Pricing: Concept; Pricing objectives; Pricing strategies; Factors considered when setting
prices; Services: Concept and characteristics; Service mix.
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B.COM.4Ih SEMESTER
NATIONAL EDUCATION POLICY GA]P)

(BUSINESS STT DIES)
FUI{DAMENTALS OT MARKETING

0drNoRcouRsE)

C. No.: UMIBCT461 Internal Assessment = 15

Credits: 4 External Examination : 60

Time: 3 Hours Continuous Assessment = 10

Max, Marks: 100 Tutorial Examination* = 15
Tutorial Eours : 30

[]NIT-TV MARKETING CEAIYIIELS A}ID PROMOTION
, Marketing channels: Concept and role; Major channels alternatives; Types of intermediaries;

Marketing communication: Concept, role and significance; Communication mix: Concept

and sigrificance.

g6sl15 f,sg6mmended

1 . Philip Kotler and Gary Armstrong, Principles of Marketing, Englewood Cliffs, Prentice

Hall
2. Rajan Saxen4 Marketing Managernent, Tata-McGraw Hill, New Delhi.
3. N.R. Nair, S.R. Nair, Marketing, Sultan Chand and Sons

4. Marchannd and Vardharajan, An Introduction to Marketing, Vikas Publishing House.

5. Mon Dell and Larry Rosenberg, Marketing, Prentice Hall of India Ltd., New Delhi
6. Philips Kotier, Ilarketing )lanagement, Pearson Education.

Note for Paper Setting
Equal weightage shall be given to all the units of the syllabus. The extemal paper shall be of
the two sections , viz., A & B.
Section A: This section will contain four short answer questiogs selectiag one from each

unit. Each question carries 3 marks. A candidate is required to attempt all the questions. Total
weightage to this section shall be 12 marks. The answer to each question should be within
300 words.
Section B: This section will contain eight questions selecting two questions from each unit.
Each question carries 12 marks. A candidate has to attempt four questions, selecting one
question from each uoit. Total weightage to this section shall be 48 marks. The answer to
each question should be within 800 words.
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